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P-ROGEEDI-NGS
(9:15 a.m)

CHAI RVAN FRANKLIN: | want to wel conme you
to the second session of the neeting of Advisory
Aboard here in Denver of the President’s initiative on
race.

First let me thank our hosts, Metro State, The
Community Col l ege of Denver, and the University of
Col orado at Denver, for being our host these two days.
W are deeply grateful for their thoughtful and
generous hospitality.

The President’s initiative on race is a
year|l ong effort to engage the nation in noving toward
a stronger, nore just, and nore united Anerica.

VW have been exam ning issues surroundi ng
race and our common future, |ooking at current |aws,
and policies, and meki ng recommendati ons that could
help to ensure that we will remain -- we will becone
and retain one Anmeri ca.

W have been tal king to, and hearing from
and enlisting individuals, comunities, business, and
governnents at all levels inthis efforts, and to this
effort to our differences, as we appreciate the val ues

that unite us.
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The President appointed a seven nenber
board to hel p meet the goals and the objectives of the
initiative. | was of course quite honored that the
President chose ne to chair this distinguished
advi sory board.

Let ne just quickly recognize each of the
menbers. You can read nore about themin the public
materials that we have nmade available to you on our
Wb site, and other places.

Li nda Chavez- Thonpson, the executive vice
president of the AF of L - CIQ is with us from
Washi ngton, D.C. (Applause.)

Robert  Thonas, the executive vice
president of Republic Industries, conmes to us from
Fort Lauderdal e, Florida.

Governor WIlliam Wnter of the State of
M ssi ssi ppi, joins us from Jackson, M ssissippi

The Rev. Dr. Susan Johnson Cook, m nister
fromthe Bronx Christian Fellowship, in New York. She
j oins us from New Yor k.

Unfortunately, Rev. Dr. Cook wll be
departing early today to attend her congregation’s
spiritual mssion this evening in New York.

Two of our board nenbers were unable to
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join us today. Advisory board menber Thomas Kean, the
Governor of New Jersey, was di sappoi nted he was not
able to be wth us today. And Angela Oh, a
di stingui shed | awyer from Los Angeles, is distressed
that she couldn’t be here today, because she had an
engagement in Israel today.

Also joining us at the table is our able
executive secretary, executive director of the
Initiative, Judith Wnston. (Appl ause.)

And finally, before our distinguished
panel is introduced, | would like to introduce two
persons who need no real introduction, and I’ m honored
to have the opportunity to present themto this group.

The Honorable Roy Roner is the 39th
gover nor of Col orado. He is a national |eader on
educational policy, and chair of the Denocratic
Nati onal Conmittee. He is national known as a
consensus buil der on conpl ex and controversial issues,
and we are deeply grateful that he has been able to
join us today. Governor Romer? (Applause.)

GOVERNCR ROMER.  I'mvery glad to be here,
and 1’'mglad you are here. And I'msorry that | have
ny back to you. | would |like to speak to both, and

t he audi ence, and the canera. But I, if youll permt
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me, 1'lIl speak forward, but have good intentions for

all of you behi nd.

| think it’s a very inportant thing that

we are involved in this dial ogue on race.

know it

has its challenges, but it’s a very inportant thing to

do. And | know your subject this norning

st er eot ypes.

is

And the best way that | can comment

briefly is to be very personal. | amobviously white,

m ddl e class, rural. | was raised in a town of 800

peopl e in Colorado. There were no African-Anericans

in our community. There were no Indian-Anericans,

Native- Arericans. There were H spanics. It’'s in the

Arkansas Val |l ey.

I, early in life, | ear ned

about

st er eot ypes. I was -- | lived 13 from the Amache

rel ocation canp, in which the Japanese-Anericans,

10,000 of them were incarcerated, 13 mles fromny

hone. | played sports with their children.

As | becanme an adult, | began to try to

understand the world | lived in, who | was, and how I

related to people who were different from ne.
an opportunity to do a good bit of |earning,

not through with that | earning.

but

had

I’ m
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One of those incidents was the march from
Selma to Montgonery, in 1965. | was a state senator
in this state, and |, and sone others, went down to
Sel ma, and joined that march.

Just two weeks ago, | had the opportunity
to return to that scene, wi th Congressnan John Lew s,
James Webb, and others. And it was a very good
rehearsal for ny brief comments this norning. Because
| began to recapture the nenories that | had in 1965,
as a white state senator from Col orado.

W went to the march, because bl oody
Sunday had occurred three weeks before, and we knew
that that issue affected all of us in this nation.
And yet, we knew that sacrifice on our part was so
small, so mninmal. But yet, the synbolic statenent of
trying to be there, and to understand, was still
i mportant.

But as | went back 33 years |ater, and
went through the nuseum the Institute in Birmngham
| was dunbstruck, because | thought | did understand
why we were there. | saw the bus that was burned. |
saw obviously the replica of the drinking fountain.

But when | began to read the ordi nances,

t he ordi nances of the Cty of Birm ngham which were
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on the wall, | began to understand how deep, how deep
had becone our prejudice in this country.

| particularly renmenber the ordinance
where it said it was illegal to play checkers,
checkers with a nenber of the opposite race, not in a
public place, but anypl ace.

But as | watched the filmthat rehearsed,
and reviewed and revisited that March, | saw Janes
Webb, and sonme of you may renenber this, in which he,
| eadi ng a group of very young people, confronted the
troopers of Al abana.

And t he di al ogue

that he was involved in was for a purpose. It
was this. That unless there was a conmuni cati on out
of that event that enlightened this nation, there
woul d be no change. Do you renenber, 30 days after
that tragic confrontation, the first voting rights
bill of this nation was passed.

But it resulted because those who were
| eading that effort, at the wisdom it was not --
rooted in non-violence, that if we’'re to change the
hearts and m nds of Anerica, we nust proceed on two
|l evels. One with the law, and two the matter of the

heart .
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And that is still with us today. And I
therefore want to conclude by saying to this panel,
this is an amazing nation, to the extent to which we
have corrected nuch of the problemin the chall enge of
our past history.

But we are yet still confronted with the
opportunity to recogni ze that we are all born equal in
the site of God, and that we all out to have the
opportunity to get to the table of the good life.

And that one of the barriers for all
people in the world is to see sonebody who is
different, is always a challenge. Di fference
frightens us, and it ought not. Because difference
ought to provide us with an enrichnment of what life
can be.

It would be terrible if we were all the
same. There is so much to be gained from reaching
into the tradition, the history, the |anguage, the
art, and the conmunity values of all of the various
groups that bring this nation to one comunity.

And | just want to say, as the Covernor of
Col orado, Col orado is a Spani sh nanme, neaning red, for
the color of the earth. W are rooted deeply in

multiple ethnicity in our state.
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And | would just hope that we, as a part
of this new novenment to visit, how we coul d overcone
the barriers of race, or prejudice, can becone even a
closer community. It does not conme without pain. It
does not conme w thout change. But let ne say, and
"Il conclude, again, one of the quotes that was given
to ne by a participant in that march.

Janmes Webb, when he was asked by one of
the reporters, "Were you fearful? Wre you fearful
when you were there in 1965?" And he said, "No." He
says, "You |ose fear when you believe in some that is
nore inportant than life itself."

And | think that is the sense upon which
| would like to conclude. | think that this nation
can come together when we begin to believe that there
is sonething nore inportant than life itself, and it
is life based upon justice and |ove. Thank you.
(Appl ause.)

DR, FRANKLI N: Thank you very nuch,
Gover nor . W thank you very nmuch for your warm
wel come here in the state of Col orado.

Feder i co Pefa is the eighth United States
Secretary of Energy. Before being nominated by

President Clinton to accept that post one year ago, he
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served for the first term in the dinton
Adm nistration as the United States Secretary of
Transportati on.

He served as mayor of this fine city from
1983 to 1991. And everyone in this city renenbers
him And | amone who deeply respects and reveres his
contributions to national government, as well as to
this city. | enjoyed driving down that |ong stretch
of the Pefia Boulevard yesterday, on my way into town
from the airport. (Laughter.)

We're very pleased, Mr. Secretary, that
you could join us, and be with us in our meetings
these -- today and yesterday. Secretary Pefia?

SECRETARY PENA: Thank you very much, Mr.
Chairman, for your very warm introduction. | was
going to ask you if you encountered any potholes on
Pefia Boulevard. (Laughter.) But the mayor has
assured me that there are no potholes on Pefa
Boulevard.

Ladies and gentlemen, good morning. Let
me say to all of you how pleased we are that you are
here this morning. And let me begin, if | might, on
behalf of the President, and so many of us, thank not

only you, Mr. Chairman, but all of the members of the
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advi sory conmittee.

| hope all of you know this, and | sense
that you do, these Anericans have vol unteered their
time over the |ast several nonths to travel all over
the country, and to have these sessions in many
different parts of our country.

And they’ re going to continue their work,
and submt the report to the President later on this
year. They're doing a great job. And they' re giving
alot of their tinme and energy on behal f of perhaps
one of the nore inportant challenges we will face as
a nation in the next century.

Pl ease give them another round of
appl ause. They genui nely deserve our support and
recognition. (Appl ause.)

| also want to thank the experts who are
here this norning. They, too, have travel ed nany
m | es. We |ook forward to their discussions this
norning, and their elucidation of a very conplicated
and difficult subject.

And again, | want to thank all of you very
much for being here, for being willing to engage to
participate, and to learn fromthis very inportant

subj ect this norning.




10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

14

This nmorning, we’'re going to tal k about
st ereo-typing. I will not share ny own personal
experiences about this. | had an opportunity to do
that last night, at an interesting session that we had

here. (Appl ause.)

So today, | think I’'Il approach this in a
much broader perspective. This particular topic,
before the President’s Initiative on Race,
stereotyping, lies at the heart of the issue of

raci sm Never before in our nation’s history has
t here been such a body as the one that you have here
t oday.

The U.S. Comm ssion on Gvil R ghts, which
| remenber as a young man growi ng up in south Texas,
travell ed throughout the country nmnuch like this
Commi ssion. Through which proceedi ngs, the Comm ssi on
hel ped nove the nation after the violence in Sel mra and
Bi rm ngham through a great national debate on civi
ri ghts.

That debate is over. The Constitution of
the United States won that debate. Because of that
victory, President dinton and Vice-President Gore now
are wisely leading us, using this body, into the next

phase of the growth of our nation, into a national
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di al ogue on race.

The first debate was about our past. This
di al ogue is about our future. The work of this
Commi ssion is delicate, because this dialogue is part
and parcel of the maturing of our nation. As a
nation, America is still young, conpared to the many
nati ons of the gl obe.

W' re still nmoving from the formative
years of determ ning who we are as a people. W are
a people ever evolving into the America of tonorrow.

And so, we confront this norning the issue
of stereotyping, which is only a small step from
racism Stereotyping is the package in which racism
finds a hone. Stereotyping can happen to any person
of color. In fact, it can happen to anyone.

It happened when two young African-
Anericans were accused of shoplifting, and were
publicly humliated at an Eddie Bauer store, just
out si de of Washington, D.C

Store personnel assumed neither of the
young nmen coul d have afforded the Eddi e Bauer that one
of them was wearing. The shirt, in fact, had been
bought and paid for.

It happened recently in Chandl er, Arizona,
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when | ocal police and federal agents |aunched a raid
| ooking for individuals not in our country legally.
In their dragnet, they arrested anyone who | ooked
Latino. The officers assuned anyone with brown skin
was breaking the | aw.

These t hi ngs happen because we do not | ook
beyond |abels and colors, and beyond the easy
tenptation not to think. It is one thing to
differentiate, that is, to register sonmeone’ s col or,
or |label, or size, or looks. That is natural.

But it is quite another to take our
additional thought, and to project onto soneone
gqualities and notivations that nmay not be valid. The
di fference between differentiation and discrimnation
is the key to this nation’s circunstances regarding
race.

There is a difference between inmage and
stereotype. W are now a nation of many col ors, of
many | abels, of many | ooks. There is no way that we
cannot take account of our differences. In fact, we
shoul d celebrate our differences. | believe they are
strengths of our country.

But while differentiation leads us to

consi der who a person mght be, discrimnation |eads
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to a conclusion. One is the beginning of a thought.
The other is the death of a thought. One starts us on

the road to thinking. The other stops us dead in our

tracks.

Stereotyping kills the prom se each one of
us holds as individuals for one another. Thi s
Commission wll consider the forces that cause

stereotyping to be learned. Surely we are not born to
stereotype. Surely we are not born to discrimnate.
All we have to do is look at the behavior of our
chi | dren.

Ve nost likely learn stereotyping fromthe
comments of others, perhaps starting with our parents,
our friends, our neighbors, by their behavior, by
their change of deneanor when they interact wth
others not of their own kind. W mght also learn it
from books, in magazi nes, advertising, and television.

And we nostly learn it because we do not
take the time to | earn sonething el se, somethi ng about
each other. That is why we distill our images, and we
resort to stereotyping.

When we do not take the step forward to
| earn about each other, sone of us take the wong step

backward, stepping into the darker world of
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di scrimnation and raci sm

Stereotyping is short-cut thinking in a
world when tine is short, and people feel forced to
make i nstant deci sions about everything around them
The rush of time in today’s world conpels us to
perhaps view the options of I|ife as a channel
selector. A decision is reached instantly, on the
basi s of an inmage.

If this is so, then we as a nation are
going to have to slow down. Qur society cannot
tolerate this kind of easy decision-nmaking and short
cut thinking about each other. How can we form a
nation of one people if we do not know another.

And that, of course, is the danger. If we
al | ow stereotyping to guide our thinking, we begin to
| ook at each other not as individuals, but as an
amal gamation of groups. In doing so, we de-
personal i ze each other, and we see not the faces of
the personal stories we all can share, but of the face
of an inpersonal group

The consequences of this Iine of thinking
can be pervasively destructive to the formation of
tonorrow s America. There is no doubt that Arerica is

becom ng nore diverse. Wole regions of the country
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are under goi ng massi ve denographi c change that will
forever change the trajectory of this nation’s
hi story.

But t hat history should not be
characterized by groups demarcating lines or
boundari es around thensel ves or around others. As we
nove into this new Anerica, | have faith that as we
nove into the new multi-ethnic mllennium we as a
people will nove through this dial ogue as one.

VW can begin that journey and passage into
the new Anerica by understanding that this opportunity
to discuss race in this national dialogue is an
opportunity we should not squander. The tine is right
for this dialogue. The nation is enjoying economc
prosperity, robust enough to Ilimt the inpact
econom cs coul d have on this kind of discussion.

V¢ al so have, thankfully, a President and
a Vice-President who are the sons of the south, who
grew up when the ol d debate was taking place, and who
are thus able to |l ead us through a new di al ogue about
our nation’s grow h.

But nost inportantly, | sense that we have
you, all of you, Anericans, the people, who want to

travel that road into the new Anerica, and not a road
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of dis-union and di s-harnony.

And for that | thank you very nuch.
(Appl ause.)

DR, FRANKLI N: Thank you very nuch,
Secr et ary Pefia. We're very delighted to be in your
city, the city of Mayor Webb, and others. And | want
to thank you for the generous hospitality that you
have bestowed upon us.

We had two meetings yesterday, one in the
afternoon, with a considerable number of Indian
leaders. It was a very constructive dialogue that we
carried on. We learned much.

We also had a meeting last evening, and we
learned much from what | would describe as a
performance of groups who wanted to make known to us
their feelings.

At that session, we heard powerful
stories, personal stories in many instances, from a
number of persons, as they related their experience,
race, stereotypes. And there were some suggestions as
to how we should deal with these matters.

| am sure that | could speak for the
members of the Advisory Board, and for others in the

Presid ent's Initiative on Race, when | say that we
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were deeply noved by what we heard and | ear ned.

| al so want to acknow edge the many peopl e
of the state of Col orado, who nmade commendabl e efforts
to bring people together fromdifferent races, and to
have a constructive dial ogue with one another. In
these types of grass roots efforts, we're trying to
spark those simlar experiences and instances across
t he nati on.

| want also to nention the fact that we
have with us today representatives from many of the
federal agencies which have offices in the Denver
netro area, such as the Small Business Adm nistration,
t he Equal Enpl oynment Qpportunity Conm ssion, and nany
ot hers.

They have set up information tables in the
bal cony, and they have also offered to foll ow up on
our visit here by naking thensel ves avail able as the
time allows, to neet with groups or individuals to
di scuss race in the comunity. If you wish to
participate in a neeting such as that, please sign up
at the back of the auditorium

At this point, | want to turn this
di scussion over to our distinguished noderator and

panelists. | amdelighted to have here from Boul der
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Col orado University, Dr. Phyllis Katz, who is director
of the Institute for Research on social problens.

Dr. Katz has published extensively in the
areas of gender rol e devel opnment and racial attitudes
in children. She is the editor of the Journal of
Soci al Issues. And she received her doctorate PhD
degree from Yale University in clinical and
devel opnent al psychol ogy.

Dr. Katz will take over from here, and
will introduce our distinguished panel. Dr. Katz?
(Appl ause.)

DR KATZ: Thank you, Dr. Franklin. Thank
you very much for that nice introduction. | noved to
this beautiful state of Colorado 22 years ago by way
of New York City, and that makes nme a seni-nati ve.

But even though I'ma sem -native, | want
you all to know that my wel cone is not half-hearted.
| am very delighted to wel cone to Denver today the
board nmenbers of the President’s Initiative on Race,
and the very distinguished nenbers of this present
panel. And | would also like to thank all of you in
t he audience to took the tine to cone here today.

The focus of this norning’ s discussion

will be on racial stereotypes, the very powerful
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t houghts and beliefs that we hold about our own and
ot her groups. | was thinking yesterday that we hold
t hem even for groups we haven’t net yet.

For exanple, if a spaceship were suddenly
to descend from the ceiling from Mars, and the
Martians got out, probably the first thing we would
say to themis, "Are you sure you're from Mars? You
don’t have antennae." (Laughter.)

So, stereotypes affect both individuals
and the institutions of society. Now, it nay surprise
sone of you to learn that social scientists have been
studying stereotypes for over 70 years. And the
reason for this is that stereotypes strongly influence
our racial attitudes and behavi ors.

As Secretary Pefia said, stereotypes fly at
the heart of racism. Now, after all of these years of
study, unfortunately stereotypes still remain a
problem. It is true that children are not born with
them. However, it is amazing how early these
stereotypes are transmitted to children.

We're still not entirely sure about what
this process is. But we do know, for example, that
many three and four year olds already have absorbed

the stereotype curriculum. And by the time they enter
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ki ndergarten and first grade, nost children are aware
of what racial stereotypes are, and the nature of
t hem

And they affect their behavior, nost
clearly in the case of white children, who show very
strong preferences in kindergarten and first grade, to
sel ect other white children as their playmates, rather
than children of color.

So, racism is pervasive not only
t hr oughout society, but throughout the devel opnent al
range, as well.

VW are going to | ook today at three nmajor
i ssues regarding stereotypes. The first is how
stereotypes are formed, and how they are naintai ned.
The second is how they affect us all. And the final
i ssue is what we can do to change them

Now, everybody knows sonething about
stereotypes, either through experience, or as our
panel menmbers will denonstrate today, through their
research, and sonetinmes as both.

W are very fortunate to have on our panel
today a nunber of well known researchers and
practitioners who are at the front |lines of know edge

and practice. And many of them have devoted their
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professional lives to try to understand stereotypes,
and to figure out ways that can reduce them

Sone of the information they will provide
for you today may surprise sone of you. And | now
have t he pl easure of introducing our panelists. And
|”mgoing to go around the table, even though they are
organi zed on sheet here al phabetically.

The first panelist to ny left, your right,
is Dr. Joe Feagin, who is a graduate research
professor at the University of Florida. Prior to
working at the University of Florida, he was a
prof essor of sociology at the University of Texas at
Austin for 20 years.

He received the Gustavus Mers Center
out st andi ng human rights book award for two of his

books, Living Wth Racismin 1995, and Wite Racismin

1996.
He was al so nomnated for a Pulitzer Prize

for his novel, entitled Ghetto Revolts, The Politics

of Violence in Anerican Cities in 1973. |’ m al ways

amazed that people can wite both acadenm ¢ books and
novel s.
To his right, we have Dr. Shanto |yengar,

prof essor of political science and conmunications
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studies, at the University of California at Los
Angel es. He previously taught at Kansas State
University, Yale University, and the State University
of New York at Stony Brook.

He has conduct ed pi oneering research about
the effect of nedia portrayals of mnorities on public
attitudes. He, too, is the author of several books
that deal with the effects of television on such
attitudes, and al so has nmanaged to wite some novels.

Sone of his acclained novels are (oing

Negative, How Political Advertisenments Shrink and

Pol ari ze the Electorate. He wote that in 1995. And

a second book is Anyone Responsible, which was

publ i shed in 1991.

To his left is Dr. Susan Fiske, who is a
prof essor, distingui shed professor of psychol ogy at
the University of Massachusetts at Amherst. Dr. Fiske
received her doctorate in social psychology from
Harvard University in 1978, and received an honorary
doct or at e in 1995 from the Université Catholique de
Louvan, in Belgium.

Dr. Fiske is a nationally recognized
expert on the subject of racial stereotypes, and was

recently asked by the American Psychological
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Association to prepare a report on all research on
st ereot ype.

Okay. To her left is M. WIIliam
Gol I nick, who is currently the director of |egislative
affairs for the Oneida Tribe of Indians of Wsconsin.
He holds a naster’s degree fromHarvard University in
education. | think I’m out-nunbered here with al
t hese Harvard peopl e.

He has served as administrator of Oneida
Nation schools, and has been appointed by three
W sconsi n governors to various state | evel educational
boar ds. He has also worked in the Wsconsin
depart ment of public instruction.

At the department, he was acknow edged for
his |eadership on the issue of Indian |ogos and
mascot s.

Ckay. Now, we will junp to ny right here
for our next panelist. Lillian Kinura. Lillian
Kimura is currently a free-lance witer, and a
consul tant for the 1998 YWCA conventi on.

Prior to her consulting position, she was
t he associ ate nati onal executive director of the YWCA
Ms. Kinura was the first woman to beconme the nationa

president of the Japanese-Anerican Citizen League.
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She served as the president of the New York chapter of
this organi zation for six years, and currently serves
as its treasurer, nmenbership chair, and news letter
editor. You are a very busy person.

As national JACL president, she served as
one of the co-chairs of the 30th anniversary of Dr.
Martin Luther King' s march on Washi ngton.

Qur next panelist is sitting to her right.
Hs name is Jerem ah O Keefe. Jeremah O Keefe is the
acting president of the Independence Institute, the
| argest think-tank in the Rockie Muntain region.

M. O Keefe comes froma national security
background, both with mlitary and national security
t hi nk-tanks, where he performed strategic, political
and cultural analysis of countries on al nost every
continent. | amlimted to ny remarks. | can only
say what he told ne | can say here.

Hs travels to the Mddl e East, Asia, and
Latin Anerica, has exposed himto stereotyping and
raci sm of many kinds. M. O Keefe is a graduate of
the University of Colorado, and would like us to know
that he is the son of inmgrants.

To his left is Dr. Claude Steele. Dr.

Steele received his PhD from Onhio State University.
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He is currently the chair of the department of
psychol ogy at Stanford University. Hi s nunerous
research papers have enjoyed extensive publication in
a wide variety of national journals.

Dr. Steele’s research has shown that a
psychol ogi cal state of stereotype vulnerability can
explain dramatic decreases in test performance.
Stereotype vulnerability refers to a discuptive
apprehensi on, based on fear that one wll either
verify or be judged by a negative stereotype about
one’ s racial group.

Dr. Steele’s research concluded that by
changing the context of a text, racial parity on
performance can often be obtai ned.

To his right is M. Richard Estrada, the
associ ate editor of the Dallas Morning News. Prior to
his editorship, he wote for this newspaper since
1988. M. Estrada holds degrees in inter-American
studi es and Mexican history, fromthe University of
Texas at El Paso.

M. Estrada wites and speaks on a variety
of issues, including nationhood and citizenshinp,
i mm gration and refugee affairs, and ethnic politics

and ethnic conflict. M. Estrada served as a
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Congressionally appointed nmenber of the U S.
Conmmi ssion on Inmgration Reform also known as the
Jordan Commi ssion. He also served as the director of
research at the Federation for American |mmgration
reform

To his right is Dr. Charles King. Dr.
King is a retired professor enmeritus Spanish at the
University of Col orado at Boulder. He is the author
of many books on 20th century Spanish literature. He
is currently the editor of The Mydern Language
Journal, and is the vice president of the Col orado
Associati on of Schol ar s

Additionally, he is the senior fellow for
cultural studies of the Independence Institute.

And |ast but now least, to ny extrene
right, is Helen Hatab Samhan, currently the executive
vice president of the Anerican Arab Institute in
Washi ngt on. The Anerican Arab Institute is a
nonprofit institute representing Arab-American issues
in politics, elections, |eadership training, and
public policy.

Before joining the Institute, Ms. Sanmhan
served for four years at the American-Arab Anti-

Discrimnation Conmttee, as its assistant director.
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During her career in Arab-American
relations, Ms. Samhan has witten articles and made
presentations for various academc and comunity
institutions on issues of concern to Arab-Americans,
particularly on the imm grant experience of Arabs in
the United States, their identity and denographi cs,
and the history of anti-Arab racism

So, before we begin, why don’t we give our
panel nenbers a hand. (Appl ause.)

Ckay. W will try to have time at the end
of the session for questions or comments from the
audi ence. And in order to do this, | have the
unenvi able task of trying to inpose brevity on
academ c schol ars and journalists.

So, | would ask the panel nenbers to
please try to limt your responses to the questions to
no nore than three mnutes, so that everyone on the
panel can be heard. And | will help you in this, as
the tine-keeper. Once you start to get to three
mnutes, | will do a sort of a finger wiggle with one
hand. And when you're a little bit past it, you're
see the two hand wai ve.

Ckay. Now, you all have sonething very

i mportant to say, and that’s why you' re here. Ckay.
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Let’s begin now with the questions associated with the
first category, which is, what are the causes of
st er eot ypes?

And the first question, or series of
guestions is, is stereotyping sonething we all do as
humans? O is there sonething el se going on in nodern
Anerican cul ture.

Wiat is a stereotype? Is it possible for
people not to use racial stereotypes? And to begin
our discussion on this, | would Ilike to call on Dr.
Fi ske.

DR FISKE: Thank you, Dr. Katz. Chairnan
Frankl i n, Secretary Pefia, distinguished members of the
panel, honored experts, I'm pleased to be able to
summarize for you 70 years worth of social science
research in three minutes.

There's -- there's bad news, and there's
good news from this research. The bad news is what |
would like to talk about now, in terms of the causes
of stereotypes.

There are essentially two routes to bias.

There is the overt, old fashioned kind of bigotry,
with which we're all too familiar. Fortunately, for

the United States, the old fashioned overt kind of
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bigotry is expressed by a mnority of Anericans.

However, there is another kind of
stereotypi ng which is perhaps nore insidious, because
it’s nmore subtle. And this is the automatic kind of
stereotypi ng which even decent, well-neaning people
are subject to.

This kind of automatic stereotyping
results from the wuniversal human tendency to
categori ze other people. It occurs unconsciously. It
occurs instantly. It’s inevitable. And as Secretary
Pefia pointed out, it is based on physical properties,
such as race, gender, age, size, and so on.

We categorize people just the way we
cate gorize objects. You categorize furniture into
chairs and tables. We categorize people by their
race. We all do it.

And the bad news is that we all prefer our
in-group. We all prefer people like us. This has
been demonstrated all over the world. And this is
really the bad news about the causes of -- some of the
causes of bias.

One take-home message from this is that
it's really not possible to be color-blind, despite --

in the first moments of encountering another person.
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It is really not possible, no matter how decent a
person you are, to be -- to ignore the other person’s
cat egori es.

DR KATZ: Excellent. No finger waiving
was needed. Can we -- | would like Dr. Steele to
comment on this general issue of stereotypes?

DR. STEELE: | don’t have that nuch that
much to add to that very distinct summary. But |
m ght al so note that one aspect of stereotyping is
that because we all know them we all know the
contents of stereotypes about the groups in our social
envi ronnent .

And because they have this automatic
effect on us in a variety of circunstances, especially
when we’'re | ess m ndful of ourselves, they can have a
very coordi nating effect on behavior toward the group,
as thinking about the experience frombeing the target
of the stereotype, when the whole world, or the whole
social world one lives in.

When their behaviors, their judgenents,
their enotions, the affect toward you are coordi nated
by these kinds of automatic stereotypes, they can have
a very -- effect that’'s difficult to describe, |

think. 1t’s frustrating to describe this.
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| think the frustration in trying to
describe it sonetinmes results in m s-comunication.
But | think this is often the thing that people feel
the nost stressed by, by being the target of
stereotypes. So | would add that to Susan’s general
sunmary.

DR KATZ: Does anybody el se on the panel
have anything to contribute to this general issue?

Yes, M. Estrada?

MR. ESTRADA: | had a quick coment. |
think that, in fact, | very much agree wth what Susan
sai d. That it’s alnost inpossible for wus as

individuals not to immediately engage in sone
categorizations as we | ook at other people, no matter
how wel | neani ng we nmay be.

But | also think that there is such a
thing as an ideology of racism And that as you | ook
at Anmerican history, it is a good idea to begin
di sti ngui shing anong these different ideol ogies. Sone
are classically racist, in order to keep a group down.

Sonme | think are nore subtle. And we’ve
begun to see these recently. And they represent a
convergence of class, and race. And | think that we

have to increasingly take into consideration that race
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by itself can often mslead us into not |ooking at the
class issue, as well.

And perhaps we can develop that a little
later. But those are ny initial thoughts.

DR KATZ: Well, race issues are certainly
of ten confounded with class issues. This is perhaps
very discouraging news, if it’s so automatic, if the
process is so automatic. Does that nmean that it’'s
i nevit abl e. W' |l conme back to this in the |ast
secti on.

Ckay. Sone of our societal institutions
are particularly inmportant in hel ping us understand
the world. Qur schools, our famlies, and the nedia,
and authority figures, are exanpl es.

Wier e do peopl e get stereotypes fron? Are
they nore likely to get themat home? From school ?
Fromtel evision? Qher nmedia, |ike novies, or art, or
Internet? What role do each of these institutions
play in the process of either hel pi ng peopl e devel op
stereotypes, or maintain then? O break them down,
for that matter?

Wuld anybody like to speak to that
guestion?

DR. I YENGAR |I'll be happy to --
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DR KATZ: Ckay. Dr. lyengar?

DR. | YENGAR: VWhat 1'd like to say
basi cal |y concerns the mass nedia, and the inpact of
mass nedi a presentati ons on what Susan has called this
sort of automatic tendency to stereotype. It’'s well
establ i shed that nost Anericans get their information
about the world they live in via television.
Particularly, via television news prograns.

And in recent years, of course, |ocal news
prograns have taken precedence over national prograns.
And in Denver, as we were watching |last night, there
was quite a bit of coverage of the events that
occurred in this very auditorium

So, we know that |ocal news is oriented
towards particul ar kinds of events, events that have
a sort of dramatic appeal. And in our studies of Los
Angel es, we have found that violent crine is the nost
covered issue in | ocal news programm ng.

| would bore you with the statistics. But
in Los Angel es, you can see a story on violent crine
approxi mately every three mnutes. And of course, you
m ght say, what’s wong with that? Violent crinme is
an issue.

But if you look at the statistics on




10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

38

violent crine in Los Angel es over the past two years,
violent crime has declined by a factor 20 percent.
And in that respect, Los Angeles is not atypical. In
al nrost every other respect, it is.

But certainly, in terms of the decline of
violent crine, that has been experienced across the
board in al nost every major Anerican city.

So, if crineis declining, why, thenis it
such a promnent issue in the news? Wll, it seens to
me that is an issue that concerned citizens ought to
t hi nk about . The degree to which the news they
encounter is a product of econom c considerations,
econom ¢ consi derations nmeaning the desire of station
owners to maxim ze their audi ence, and to present news
that is entertaining, and gripping, and exciting.

So, at any rate, the point I’'mmaking is
that by fixating on violent crime, and by show ng the
audi ence in alnost two thirds of the cases of coverage
of violent crinme, show ng the audience the alleged
suspect, that has the inpact of projecting ethnicity
and skin color into the audi ence’ s consciousness, thus
propagati ng and encouragi ng this automatic tendency to
associ ate particular groups with particul ar kinds of

behavi or s.
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DR. KATZ: Making it salient, in other
wor ds.

M5. KIMJRA: May | say sonething?

DR KATZ: Yes.

M5. Kl MJRA: Not as dramatic as what
Shanto is saying, is that we recently had on M5-NBC
a report of "American beats out Kwan". Now, t hat
perpetuates on a different level. \Wen people see
that, "Anerican beats out Kwan," isn’t Mchelle Kwan
al so an Anerican? Now would they have said -- would
t hey have said, "American beats out Lipinsky"?

So, | mean, these things just perpetuate
itself, and gives the nmessage out there that says,
Asi ans are not Americans.

MR GOLLNICK: Mght | al so address that?

DR KATZ: M. Collnick?

MR, GOLLNICK: This question seens to go
to the issue of institutions. And in part, one of the
very unfortunate things that | have observed is that
our public schools, elenentary and secondary, are
certainly institutions that, if not suggesting
strongly t hat st er eot ypes conti nue to be
representative of the people, they do suggest that

there is not sonething -- that there is not nore dept
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to those people than what is existing in the textbook
series, and so on.

Such that, | nmean, the textbooks are
devel oped in the United States to fornulas that are
driven basically by California, Texas, and New YorKk.
Those of us who are not of so-called mnorities, in
t hose states where we then becone significant, do not
becone part of those text series.

Teachers in teacher educati on prograns are
not introduced to content that has to do wth
certainly native Anerican peoples. And in ny persona
recol l ections, | recall a photograph of the driving of
t he gol den spi ke, that pronmontory point, where the two
rai |l roads came together, and nmade a national railroad.

And | ooking at the picture, there was not
one Asian in the scene. And yet, alnost all of the
| abor that made that railroad possible was done by
Asi ans. There has been a systenmatic attenpt to | eave
others out of the curriculum And I think as we | ook
to schools today, it’s going to becone increasing
i mportant that we don’t become, as detractors have
suggest ed, educational or historic revisionists.

But rather, that we |l ook at the legitinate

history of the United States, and |let our curricula
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denonstrate that.

DR KATZ: Thank you. Yes? Dr. Feagin?

DR FEAG N | think when you think about
t he sources of stereotypes, you can think about them
comng fromthe bottomup, and fromthe top down. And
we tend to, | think, focus on the role of everyday
people, and ordinary folks, in creating racist or
raci al stereotypes of other groups.

But | think one thing we need to introduce
in the discussion is the responsibility over the |ong
course of Anmerican history of the elites, and the
| eadership of the country, in intentionally fostering
stereotypes and i mages of certain groups in order to
exploit or oppress them

| think you can go all the way back to the
I ndi ans, whose current descendants protested | ast
ni ght, perhaps the first recorded hostile stereotypes
created in North Anerica were created by the English
settlers who came to Janestown and ot her places. Wo
saw native Americans as savages, as uncivilized, as
un- Chri stian, which were imges created in order to
take their lands, and to see themas not human bei ngs,
and therefore we could take their | ands.

Now, what is striking about t he
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native Americans, and |later of African-
Areri cans who were brought in as slaves, nmany of these
early images were created by the | eadership of the
colonies in the new United States.

The racist thinking that’s so pervasive
now in Klan-type materials is very simlar to the
argunents of |eading German, and European, and
Anerican schol ars around 1776, 1790.

Thomas Jefferson, for exanple, articul ated
a very racist imge of Africans as lazy, as an
inferior race. And our |eadership, over time to the
present day, nmust take some responsibility in
education, in politics, in the mnistry, for these
raci st i mages and stereotypes of out groups.

DR. KATZ: So you’'re suggesting, then
that there was a deliberate quality to this? O were
they just expressing their own attitudes?

DR. FEAGQ N | think there is an
intentional quality to some of it. The attenpt to
rationalize -- | guess the word is rationalization
One of the reasons for stereotyping and prejudices is
to rationalize behavior.

DR KATZ: Right.

DR FEAG N That if I'mtaking your |and,
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or I"'mtaking you as a slave, it’'s easier for ne as a
white Christian to believe that you re inferior, un-
Christian, uncivilized. It’s easier for ne to enslave
you, or to take your |and.

DR KATZ: Right. So, it’s based on the
i deol ogy of race that M. Estrada referred to. Yes?
Dr. Franklin?

DR FRANKLIN:  This sort of extends down
to the present. | sonetines call 1995, ny year of
| abor, ny year of nenial labor. It was in that year
that | had sone experiences that woul d underscore what
Prof essor Col I nick has said, and what Richard Estrada
has sai d about categorization of people as one thing
or anot her.

| remenber that this would give nme the
opportunity to say sone of the things | wanted to say
| ast night, and didn't get a chance to. That in 1995,
one of the experiences | had was in Washington, D.C
the night before | was to receive the Presidential
Medal of Freedom

And | gave a party, | gave a dinner party
at nmy club. And | had sone -- it was a rather
di stingui shed group of people there that | wanted to

have a little nore respect for me, now that | was
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going to be honored by the President. And so, |
invited them

And | was showi ng them around the cl ub,
because they hadn’t been -- sonme of them hadn’t been
to the Cosnps C ub before. And we got up in the
library, and they were very fascinated by the library.
And | realized by that time that there was -- one of
ny guests had not arrived. And so | told themto
enjoy the library while I ran down to see whether ny
final guests had arrived.

And when | got to the -- | cane down the
grand staircase of the Cosnpos C ub. And it is a
rather grand staircase. And | had on a new suit that
| had bought for the occasion, and | thought | | ooked
fairly presentable.

As | reached the bottomof the stairs, a
white woman was standing there, and she said, "Boy,
will you get my coat?" And she gave ne her hand --
her coat check. And | said, "well, if you wll
present that check to one of the uniforned attendants
in the club, and all the attendants are uniforned
here, perhaps you m ght be able to get your coat."
And | wal ked away from her.

And she had conme by -- she had cone down
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the corridor where ny picture was hangi ng on the wall
in the club. But she seenmed not to have nade any
associ ation of that.

Anot her experience | had in ny year of
| abor was at the Waterford Hotel in Oklahoma City.
Wien | was waiting there in the | obby for the owner of
the | argest bookstore in Cklahonma city, was taking ne
to lunch, before taking ne to autograph books of m ne
whi ch he had on sale at his bookstore.

And | was waiting in the |obby,
peaceful ly, quietly. And one other nman in the | obby,
a white man, who saw ne waiting, cane over to nme, and
said, "Listen, go and get ny car. Here are the keys."
And | said, "I don’t have the slightest dream of where
your car would be." (Laughter.) "And | ama guest in
the hotel, just as you are."

And he didn’t apol ogize for having made
the m stake. But he sinply | suppose went sonewhere
else to try to get soneone else to get his car.

And then, as though that were not enough
experiences in 1995 | was in the Hotel St. Mritz in
New York City, on Central Park South. And | was
waiting for a friend of mne, one of the Dukes | teach

at Duke University, one of the Dukes who take ne to a
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party at his sister-in-law s house.

And while | was waiting there in the | obby
of a hotel which | had not been able to |ive once when
| went to New York, would not honor ny reservation,
but so | was there sort of to redeemnyself in their
sight, so to speak. But that’s an aside.

But while I was waiting, a white woman
wal ked up to me, and said, "Listen boy, take this
trash in ny hand, and put it in a waste basket. |
don’t know where the waste basket is. You know, you
take it."

And | said, "Lady, I'"mnot trash, or the
trash basket." (Laughter.) "And you'll have to find
it yourself." This was the third experience, | was
getting a little exasperated that at 80 years old, |
was not retired fromthese things. (Laughter.)

So finally, my fourth experience was in,
once nore, in nmy own hone town of Chel sea, Okl ahong,
where | was visiting, because they were doing a
docunentary for nme on -- for PBS, and -- a docunentary
on ne for PBS.

And while | was waiting for the cameraman
and all of them we were going out sonewhere, to the

hi gh school where | went to high school, a nman wal ked
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up to nme, and said, "You know, I'mglad to see -- |I'm
glad you're here. M bags, see, they're conming in
now. And so, you help ne with ny bags up to ny room"
And | said, "I have retired." (Laughter.)

Now, this is a perpetuation. This seens
to encapsul ate sone observations that many of you were
maki ng. That’'s why | sought to interject them here.
That | could not even at 80 years old retire from
meni al | abor. For soneone, the Jeffersons, and the
peopl e back then had said, they shall be hewers of
wood, and joiners of water, and fetchers of cars, and
that sort of thing.

So that, | continued to do that, to be
that imge, that stereotype in the nmnds of these
people in 1995. | just selected one year. | could
have selected sonme other years, because the
experiences go on, even beyond that tine. In ny 81st
and 82nd years, | have had simlar experiences.

DR KATZ: Well, unfortunately nmany peopl e
of color have had very simlar experiences. Those of
you -- for those of you who were not here | ast night,
Secretary Pefa also told of when he was first
governor, and wearing a tuxedo, being mistaken for a

drink waiter. Do you think part of the problem was
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t he tuxedo? (Laughter.)

Before we |eave the issue of how
institutions exploit certain groups, | would love to
hear from Ms. Sanham on this issue of nmedia, and how
it plays a role in perpetuating stereotypes?

M5. SANHAM | think that one of the
i nteresting observations about the nmedia and the role
it plays is that for some groups, that’'s the only
exposure the Americans have to that culture. And I
think that there is alnbst an inverse relationship
bet ween the types of stereotypes people have, and the
proximty of the mnority groups, or the out groups,
in the country.

For exanple, | don't think that there is
a huge problem of home based anti-Arab racism in
American famlies. But | do think that the only
i mages that American famlies get of the Arab culture
or the Mislin culture is from nedia, nedia
st er eot ypes.

And that really runs the gamut. 1It’s the
news nedia. |It’s popular culture. 1t’s Hollywood.
To a great extent, it’s Hollywod. And to a |esser
extent, it’s TV. W have a -- it’s a kind of an age

old problemof being the villain du jour, | guess you




10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

49

coul d say, where script witers have decided that it’s
okay to typify the villain of the novie, or of the
sit-com or even of the cartoon show, to typify that
person, as someone comng fromthe M ddl e East.

This is a recent phenonmenon. It’s really
energed over the last 20 years. And one could say
that it’s based on political realities. One could say
that it’s based on policy objectives. O getting back
to Dr. Feagin's point, the |eadership. There is a
political -- there are sonme political rationales for
havi ng persons fromthe Mddl e East who are not al ways
on the side of Anerican foreign policy, portrayed as
the villain.

So, | think that that is an issue that
concerns us, because it’s one where there is al nost no
recourse. If there’'s -- if youonly -- if famlies
only get those images fromthe nmedia, and there are no
positive antidotes, which is one of the future
guestions we’'re going to deal with, that is a concern

DR KATZ: The nedia in this issue being
TV. Linda Chavez- Thonpson?

MS.  CHAVEZ- THOVPSON: Yes. Just one
observation. That | think the entertai nnment industry

must take sone responsibility for what is not on TV,
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and for what is not in the novies, or what is not
addressed, as far as nedia events.

What we see categorized nany tines in our
novies, and in our television shows, are Latinos, gang
menbers. We have -- any type of gang is usually a
gang of color. Very fewtimes have | seen on TV gangs
depicted as white gangs. And of course, all of us
know that there are.

One of the things that nmany of the Latino
artists are trying to do, that I’mvery nmuch aware of
in Washington, D.C., a Jimry Smiths is heading up a
H spani ¢ Endownrent Arts Organi zation, to try to push
the industry into investing and pronoting nore Latinos
in the entertai nnent system

But I think all of us have a
responsibility in sone way, not just as a Board
nmenber, or as part of a Board, to make recommendati ons
to the President. But | think that the entertainnent
industry itself needs to take sonme responsibility for
what they are not showi ng, and for what they are not
pronmoting, and how they pronote what they do. Thank
you. (Appl ause.)

DR. KATZ: Thank you. |It’'s interesting

that everyone who responded -- alnpst all of the
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peopl e who responded to this question focused on
television. And in this last case, it was not just
sins of comm ssion, but sins omssion. Otenit’s the
invisibility of certain groups, or certain
associ ations, that may well cause a problem

Let’s get back to the general issue.

DR COOK: | was just going to respond to
the medi a question, as well. | was going around the
time of the beginning of television. And I think the
i mages from the beginning, being a faith |eader,
i mges are very inportant to me, |ight and darkness.

And | think fromthe begi nning, you know,
t he good guys were white. They wore white. Achieved
white. And the bad guys were al ways bl ack. And so,
that’s an inage that’ s been perpetuated.

And so, we’'re tal king about 40 years of
t hat . And so, it’s hard to penetrate that. It’s
institutionalized. And | think what we al so have to
| ook at is how do we reverse that now, because we al so
have ot her groups that are being | ooked at as bad, and
sinful, and all of those kinds of things.

So, we have to ook at the reversal of it
now. What can we do to kind of make sure the next 40

years are nmuch different? Because that’'s ingrained in
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a whole generation of people, and the generations
whi ch are foll ow ng.

M5. KIMJRA: May | say sonething?

DR KATZ: Yes.

M5. Kl MJRA: I think the potential,
t hough, is very powerful, because now we are seeing,
like for instance, Am stad. | mean, that’s a story
that we hadn’'t read about in the history books.
You' re tal ki ng about whol e groups of people are not --
whose contribution to Arerica are not reflected in our
educational materials.

But | mean, what can happen, | don’t have
cable, so | didn't see the show about the African-
Anerican man who hel ped di scover the north pole, or
south pole, wherever that is, and then -- or whatever
area that he did go to.

But then, there is another show about a
trail blazer of an African-American man through the
west. And we don’t know those stories. But we can
get it from if they tell it right, fromthese -- the
medi a.

So, | think that we need to push themto
do those kinds of things nore and nore, so that we

have a better understanding of the contributions nmade
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by all people to the building of Anerica.

DR. KATZ: Well, the nedia clearly has
t renendous power both to perpetuate stereotypes, and
perhaps to conbat them as well. 1'd like to just --

DR FEAG N Dr. Katz?

DR KATZ: You like this question? W nay
not get to the others.

DR FEAG N. Can | have one brief thing?

DR KATZ: Sure.

DR. FEAG@ N: There are other sources of
stereotypes, too. And | think the school, since we're
-- several of us are educators, the schools are
extrenely responsible for much of the stereotyping
that's perpetuated in this country. (Applause.)

DR KATZ: Um hn®

DR FEAG N: And at all levels. And on

t he hand-out, | have six quotes fromrecent interviews
that |'ve done. And if you'll allowne, I'll read the
first one briefly. 1t’Il illustrate what | nean.

This is froma recent focus group, where
a black dental assistant is tal king about one of her
friend’s children in a Christian private el enmentary
school. The child is nine years old.

And this black woman, a professional
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says, "An incident happened to ny girlfriend s
daught er about a nonth ago. She’s in a Christian
school. And the white teacher told the kids that
bl ack children are born with their sin."

"And the little girl went honme, and she
asked her nother." And she said, quote, "I just w sh
| was white." And she’s only nine. She’'s nine, this
little black girl. And the little girl had said what
the white teacher had said.

And she said, "Bl ack people,"” the teacher,
"bl ack people were born of sin. Let’s pray for the
bl ack people.” "And now, the little girl is really
scarred. But you don’t know how scarred. And that
she is scarred, and that kind of stuff makes you
angry."

One of the oldest stereotypes about
African-Americans carried in the white religious
culture is the notion that Noah condemmed Ham his
son, and all his descendants, to perpetual slavery and
inferiority. And you -- this is very recent. Wite
teachers are teaching children in schools racist
I mages. And if you approach this teacher, she

probably wouldn’t -- wouldn’t even recognize this as

aa raci st stereotype.
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And you can al so see the damage it did to
the little black girl in a predomnantly white school.

DR. KATZ: Again, there’s an ideol ogy
there that’s -- may be driving it.

DR. FEAG N. W teachers have too accept
sone responsibility, | think.

MR O KEEFE: Excuse nme, Dr. If | mght?

DR KATZ: Yes?

MR OKEEFE: 1'd like to -- (Appl ause.)
|"d like to briefly return to a conment regardi ng the
mass nedi a, and perhaps the governnment having a role
in providing consultation to them as far as the
content of TV shows, and novies, et cetera.

DR. KATZ: |I’mnot sure that’'s what was
said. | think what was being proposed was greater
vigil ance, unless | m s-understood the conments.

MR. O KEEFE: Ri ght . | think, though

conceptual ly, we’'re approaching a very dangerous path,

that mght lead us to dictation and -- not dictation.
But, | have a great, great concern about the idea of
t he gover nment st eppi ng in, and provi di ng

recomendati ons as to how stereotypes should be, and
shoul d not be presented on tel evision and the nedia.

As you nmentioned earlier in the
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i ntroduction, | have spent a great deal of tine
over seas. And there are comunities in the world
where the governnent has stepped in, such as
| ndonesia. Al right?

W have a popul ation there of well over
400 different |anguages, and dialects, et cetera. A
very diverse group of people. Christians, Mislins,
Hi ndus, anim sts. And the government has a fornmal
policy of, called, Kankacilla, | believe the nane of
it is. And this is where they try to devel op soci al
har nony, okay? Social justice.

And it’'s such -- it is such a fearful
thing. Because the mlitary in that country, okay?
I ndi vi dual s enpl oyed by the governnent, have a role
called Dwifungsi, | believe it is, okay? And that's
where they are also mlitary and police personnel, but
they’re also thought personnel, thought control.
Ckay?

And in that nation, they have a doctrine
called Mass Floating Policy. Were, because there's
such a divergence in the different folks in the
nation, issues pertaining to religion, and ethnicity,
et cetera, can't be discussed 50 weeks out of the

year. Ckay? Fifty weeks out of the year
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Only prior to the elections, okay? Can
political parties of various groups, okay? Start
di scussing issues. And | would just want us today to
step back just a bit, and exam ne what exactly we're
presenting here, what we’re anal yzing.

| take great confort in the fact that
we're dealing with stereotypes today, as opposed to
institutional racism Now, | know there’s argunents
to be had that sonme of that is still in place. But by
what |’ve heard here this norning, it appears to be
pl aced not in the docunents of corporate Anerica, but
in the hearts and mnds of perhaps enpl oyees and
| eadership within it.

DR KATZ: | think we're tal ki ng about the
origin and the perpetuation of stereotypes.

MR. O KEEFE: Ri ght.

DR. KATZ: W’'re not meaning to |eave
t hose ot her peopl e out, those other institutions out.

MR O KEEFE: Wel| again, | am addressing
t his whol e concept of Hollywood, and perceptions.

DR KATZ: And certainly you raise -- you
rai se, you know, a very inmportant question. | nean,
| don’t think that anybody on the panel was suggesting

that we abandon the first anendnent. But perhaps
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rather that, you know, the people who do the witing,
and so forth, take a bit nore responsibility for the
effects.

MR. O KEEFE: And how do we convey that?
That’ s the point here.

DR KATZ: That’s a question | don't think
that’ s been addressed.

MR. O KEEFE: | am fearful of policy
reconmendati ons com ng fromthe Wite House.

DR, KATZ: Un hn?  Ckay. | think the
concern is that, you know, if we really have
gover nment control --

MR. O KEEFE: O reconmendations.

DR. KATZ: -- or recomend things that
shoul d be, or shouldn’t be in the nedia, that there
are some potentially disastrous effects associ ated
with that, as well.

I’d like to turn to the next question,
which will be the next question in this section, and
that is, to what extent is it normal for people to see
other groups in terns of racial stereotypes.

And the nore troubl esome rel ated question
is, are racial stereotypes typically based on what

social scientists call a grain of truth, or kernel of
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truth? How do we distinguish between discrimnation
based on racial stereotypes, from reasonable
concl usi ons based on the denonstrated behaviors of
certain groups.

I"d I'i ke to hear fromanybody on t he pane
that would |ike to speak to this issue. Susan?

DR FISKE: This is a question that often
conmes up when | speak about stereotypes to different
groups. And | think that it’'s an -- as an academi c,
| hate to say, it’s a conplicated issue. But it is a
conplicated issue, in one sense.

How you would decide if sonething was
true? Wo do you ask? How do you neasure it? Wat
the criteria are for a particular judgnent, is always
driven by the ideology of the people seeking the
concl usi ons.

And so, | think that we have -- it’s not
a sinple about what’s true, and what’s not true. But
even if you were to assune that there were, say,
average group di fferences on any particul ar di mension
that you're interested in, the problemw th the human
mnd is, the human mnd doesn’t usually deal wth
t hese kinds of subtle, small differences.

And we have a tendency, because of
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categorization, to exaggerate any differences that we
do find. And not to be able to deal with the fact
t hat people vary enornmously within groups. There’s
enornous variation within groups. And there’s much
nore variation within any given category you can nane,
than there is between any two categories you can nane.

And that is the nost inportant way to | ook
at other people’'s behavior. So, | wanted just to
contribute that point.

DR KATZ: Dr. Steele?

DR STEELE: | would add to that, that |
think one other thing that stereotypes can do is to
essentialize group differences, and | ose sight of the
context in which the behavior is occurring. That is,
the nightly news depiction of crine. The nightly news
depi ction of standardi zed test score gaps between
gr oups.

These are things that can, when they're
identified with a group, or linked to a particul ar
group --

DR KATZ: Could | ask you to just define
for the audi ence what you mean by essentialize?

DR STEELE: See -- attribute themas --

see them as sonething intrinsic to the character
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maybe even the biol ogy of groups, as opposed to seei ng
them as something reflecting the context, the
experience of the group in the |arger society.

Sort of, to take -- to ignore that part of
it, and interpret what you re seeing as sonething that
is coming fromessentially true -- essentially true
about the group.

DR KATZ: Thank you.

DR. STEELE: And -- yeah. I think
stereotypes have that kind of m sguiding effect on our
interpretation of things. So, often, this bears on
this notion of grain of truth. Sonetines behaviors do
occur, and they lead to -- there could be standardi zed
test score gaps.

And one could take that as something
i ndi cative of sonething about the essence of a group.
O one could see that as reflecting something about
the experience of the group in the |arger society.
And | think stereotypes m sguide us, msdirect us in
t hat sense.

DR KATZ: Wll, if one group is typically
associ ated very often in the public mnd, correctly or
incorrectly, with a negative attribute, sonething

negative about them Commits crimes, or drinks a |ot,
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or whatever it is, is it reasonable, | nean, for
people to say, well, this isn't a stereotype, you
know? This is just kind of the way that it is.

Yes?

MR. ESTRADA: Phyllis, | think that for
several years now in Washington, D.C., there' s been an
ongoi ng debate. And |I’'mtalking about the District
itself, not the institution of Washi ngton. About the
guestion of stereotypes of young African-Anerican men,
and increasingly, young Hi spanic nmen, as the
i mm gration conponent becones | arger.

What i s perhaps the nost perpl exi ng aspect
of this debate has been the fact that you have, for
exampl e, African-Anerican taxi-cab drivers refusing,
on many occasions, to stop for young African-Anerican
men, for fear that there is a greater potential for
crinme than with other groups.

That i s stereotyping.

However, you have to ask yoursel f whet her
this is racism because we're tal king about people
from the sanme group. And so, | guess, in a very
conplicated way, people are going to have to start
aski ng thensel ves, can the same kind of generalization

that is made by people in order to protect their
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interests, within the sane race, can that be made
cross-racially?

This is a very dangerous area, because it
does, in fact, open up an area of naneuvering for
outright racists and bigots. And this is sonething
that the society has to deal with

But | think that as far as what we can do
concretely, one of the things that we nust begi n doi ng
is to address the unfortunate convergence of race and
unenpl oynent, race and poverty, race and the ganut of
i ssues that nost social observers have agreed can
contribute mghtily to those social pathol ogi es that
are so troubling to groups cross-ethnically, cross-
racially, and wthin those same racial groups
t hensel ves.

| think this is sonething that a mature
Anerica has to begin grappling with. That’s not the
only aspect to this problem But it is one inportant
aspect. And | think it’s one that we should
acknow edge.

DR KATZ: Um hn? Thank you. Any other
comments on this?

DR. KING 1'd Ilike to say | agree with

Richard Estrada. But I'd also like to quote Secretary
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Pefia, who said, stereotyping is a package in which
racism finds a home. And also, he said, quote, "We
don't look beyond labels and colors."

| said that categorizing is, you know,
that is stereotyping. But | think we -- I'd like to
discuss one thing that's very important in this, is
it's affirmative action which does exactly what
stereo typing does. It doesn't take account of
individual differences. It's a package in which
racism finds a home, because blacks, as a group, not
individuals. We need to look at the individuals.

That's what the -- error is. We cannot
judge people on the basis of their group, race, or
ethnicity. Every snowflake is different. Every human
being is different. We ought treat people on the
basis of their individuality, not on their group
basis.

| think a little stereotyping is
inevitable. But I think that you look at the fact,
you know, affirmative action is for those who are
soci ally and culturally disadvantaged. And that's
stereotyping all the minority groups.

And no matter what -- whether the Hispanic

is rich, Argentinean, he just arrived here, he gets
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the benefits. He gets racial preferences. He is, in
a sense, the government calls him socially and
culturally di sadvantaged over sone poor white fell ow
li ke me.

And |'mal so stereotyped by sone of these
mnority groups, nenbers of the mnority groups. The
Constitution, incidentally, never mentions anything
about group rights, as it exists today, after the
wonmen’s rights, and so forth, and after the 14th
Anmendnent .

So, | think that’s very inportant, that --
| think the whole is solved just by I|ooking and
consi dering everybody as a human bei ng, and that all
men are created equal. And be colorblind, as Martin
Lut her Ki ng want ed.

DR FRANKLIN 1'd just like to ask that

DR. KING Surely. Go ahead

DR FRANKLIN 1'dlike to ask Dr. King to
give us a better exanple, or a nore explicit exanple,
what you nmean when speak of affirmative action.
Affirmative action, does not, my understandi ng, does
not apply to a whol e group.

It merely makes -- that groups mekes an
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opportunity available to individuals wthin that
group. So that -- (Applause.) -- you don’t have any
-- you don’t have any --

DR KING Well, really what you' re just
saying is just nore or less enpty rhetoric, Dr.
Franklin. 1’ve heard you before. | think that of
course it affects the individuals within that group
It also dis-affects, or is prejudiced against, dis-
favors the nenbers of white Americans, such as | am

Every one -- every one of those
i ndi vi dual s gi ven special preference, a white Anerican
male is not given an opportunity. And that violates
-- that violates the equal opportunity clause of the
14t h Anendnent.

DR KATZ: Cetting into an issue that’'s --

DR FRANKLIN: G ve ne an exanpl e of what
you nmean? Gve nme an exanple of what you nean. Al
right. |If you are on an admi ssions comittee at an
educational institution, a university, what does
affirmative action, how does it operate at the
adm ssions |level, let us say.

DR KING Well, this is -- as you know,
the universities keep this a secret --

DR FRANKLIN It doesn’'t admt -- you're
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not going to admt all African-Anmericans.

DR.  KI NG -- pretty nmuch a secret,
surreptitiously, they give preferences to nenbers of
mnorities. Especially -- and this has been proven
different tinmes, in the recent study by Linda Chavez
of the Col orado Hi gher Education, that racism is
certainly avail abl e here.

It’s certainly being done. The average
SAT score of whites was over 200 points nore than
average bl ack, and so forth.

DR. KATZ: I’m going to exercise ny
prerogative as noderator here. Affirmative action is
certainly a worthwhile topic for discussion. But it’s

not quite relevant to the topic of how stereotypes are

acquired and nmintai ned. W can talk about it,
perhaps in the last section -- for affirmative action.
DR KING -- stereotyping, we' re agai nst

that, that’'s all --

DR KATZ: Affirmative action has been --
has been one strategy that has been offered to reduce
racism And obvi ously not everybody agrees w th that
position --

DR. KI NG -- actually, it’s increased

raci sm yes.
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DR KATZ: =-- but | think I would rather
not see us get into this issue at this particular
tine. WAs there anybody el se on the panel that wanted
to contribute?

SECRETARY PENA: | did. Phyllis, if |
might, since | was accurately quoted, and thank you
for that. But in the discussion of stereotyping, and
in the context of education, let me present a personal
experience for us to, | hope, worry about.

When | went to the University of Texas in
Austin, and | came from a small town called
Brownsyville, which had a population of about 35,000
people, and the university's population was larger
than the population of my home town.

And as all of you know who are at
universities, English composition in the freshman
class is used to weed out students. It's a very
difficult class. And | remember very distinctly being
the only Hispanic, | think, in the class, because
there were very few of us at the University of Texas
back in those days.

And | submitted one of my first English
composition themes, and | thought it was pretty good.

And my professor sent my theme back to me. And he put
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at the top of the paper, Gmnus. It turned out that
t hat was one of the highest grades in the class, but
| didn’t know that.

But what he wote next to it was, "Not bad
for a south Texas boy." At first, |I thought it was a
conplinment, but I was a little naive. And as tine
went by, | asked nyself this question. Did that
prof essor have a stereotype of ne, know ng of ny nane,
and ny background, that since |I was fromsouth Texas,
| somehow would not be able to wite an English
conposition thene, since south Texas is 85 percent
Hi spani c.

And then | asked nyself the question, did
he wite a simlar note for the kid from east Texas,
or the young lady fromwest Texas? D d he wite the
note to that young | ady saying, "B-plus, not bad for
a young lady fromwest Texas"? | doubt that he did.

And so, the question of stereotype, and
the inpact that it has used in a very subjective
basis, but in a very powerful way, by a professor who
will dictate the |ife of thousands of kids com ng
t hrough his class for nmany, many years, is sonething
| think we have to deal with.

So, you ask the question of affirmative
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action. | ask the question of, what happens to people
| i ke me who cone to these schools, and are affected by
stereotypi cal responses, by people who don’t perhaps
come into contact with a lot of kids fromsouth Texas.
And I hope we can address
that kind of stereotype, and the inpact it
has on lots of kids all over the country. (Applause.)
DR. KING Obviously, sone stereotyping
took place, yes. But you did very well in spite of it
didn’t you.
SECRETARY PENA: Sorry?
DR. KING: You did very well in spite of
this stereotyping.
SECRETARY PENA: But | don't know how many
other of my classmates did not.
DR. KATZ: Which brings us to the second
topic -- (Applause.) -- of this morning's discussion,
which has to do with the effect of racial
stereotyping. We have heard some of the effects from
some of the personal experiences that people have
shared with us.
And | think that Mr. Estrada’'s comments
touched upon what our next speaker is going to talk

about, which is the fact that not only do stereotypes
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af fect people in other groups, but they affect the
peopl e towards whomthe stereotype is ained.

And so, the first question in the second
section is, how do stereotypes affect people’ s self-
esteem or their performance? And | wll call on
Prof essor Steele to address this question for us.

DR STEELE: Thank you. | think there are
probably three ways that | mght categorize it as ways
that stereotypes mght affect the people to whom
they’'re -- they' re directed.

| think a |lot of what we’ ve said so far
docunents the first way, which is that the broad
hol ding of stereotypes, the fact that, as Susan
poi nted out, most of us know the stereotypes, and they
can automatically affect our behaviors.

That that results in a sort of concerted,
organi zed disposition to treat nenbers of the
stereotyped group in a certain way, disposition to
judge them in certain ways. And this can be very
consequential to them

| think of an area where | do research in
schooling, and the kinds of decision-making and
judgments that go into what tracks a student is going

to be assigned to. Or as Secretary Pefa referred,
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what ki nd of evaluation of their witten work will be
made?

Wll, these are all areas of judgnent in
whi ch sinply hol ding stereotypes can, unless we exert
consi derabl e effort, can influence our judgnments, and
i nfluence the lives and experiences of the people to
whom t hose stereotypes are directed.

Qur own research and where the field of
soci al psychology is turning these days is to | ook at
the effects of the stereotypes that don't -- that are
not nedi ated, that don’t require treatnent.

And there are a nunber of interesting
devel opments in this area. For example, the
experience of just knowing the existence of a
stereotype, that people in nmy environnment hold
st er eot ypes. For nme, as a potential target, can
sonetinmes create an anbiguity about how |I am to
interpret things, how!l amto interpret feedback

Is the feedback that 1'’mgetting fromny
instructor on that essay, is that due to ny work? O
is that due to a categorical judgnent about ny group,
a stereotype of sone sort?

Vell, that kind of experience, and the

continuation of it across a person’s educational
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experience, can have a cost of its own. It is not --
| amnot arguing that it’s not sonething that can’'t be
overcone, and that isn’t overcone.

But it is -- it does constitute dealing
with that kind of ambiguity, a kind of constant
pressure in the lives of groups targeted by
st er eot ypes.

Anot her phenonenon that we have | ooked at
is what we called stereotype threat. And this is the
experience of, again, comng fromthe fact that one
knows how one’s group is stereotyped. One know t hat
in certain circunmstances, where that stereotype
applies, | could be judged or treated in ternms of that
stereotype, or | could do sonething that would
i nadvertently confirmthat stereotype.

And in those situations where that
stereotype threat exists for nenbers of stereotype
groups, it can be a disruptive, threatening kind of
experience. And our work has | ooked at that in the
context of inportant educational experiences, |ike the
-- like taking a standardi zed test, or participating
in class.

These are areas where nenbers of groups

who suffer under stereotypes about their intellectual




10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

74

ability suffer this kind of stereotype threat. They
know that if they raise their hand in class and give
a particular response, it could be -- their response
coul d be judged through the I ens of that stereotype.

They coul d be treated through the | ens of
that stereotype. O, to their own enbarrassnent, they
m ght inadvertently confirmthe stereotype.

This adds in these inportant performance
situations, performance situations that affect one’s
opportunities in life, this leads to -- this
constitutes an extra pressure on menbers of these
groups.

And as you can see here, this extra
pressure can occur even in the absence of prejudicial
treatnent or discrimnation towards the person. |t
simply arises from the fact that one knows the
st ereot ypes about one’s group, and one knows when they
apply, and when they don’t apply.

And when they apply, it can add this extra
pressure. And under circunstances where, in critica
situations |ike standardi zed test performance, is one
whi ch our research has focused on. W have found this
tointerfere with the standardi zed test perfornance of

worren taki ng advanced math tests, African-Americans
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t aki ng advanced tests.

Wiite nmales, for exanple, you can create
this kind of threat in white males taking a difficult
math test by -- in the west coast, at any rate, by
using a stereotype, or activating a stereotype, about
how Asi ans do better on these kinds of tests.

That can put someone not normally
stereotyped in this way under the pressure of that
st er eot ype. And you see conparable decrenents in
their performance, as well.

Well, this is a phenomenon | think
contending with the possibility of being stereotyped.
It affects -- it is sonething that all of us | think
have to deal with. W'’'re all nenbers of groups about
whi ch there are negative stereotypes. And when we're
in situations where those stereotypes apply, they can
create this kind of threat.

As a male, | can wal k down the hall, have
a conversation with ny coll eagues about pay equity,
and all of a sudden feel the stereotype threat there.
That maybe | will be seen as a male through the |ens
of that stereotype. And it becones an unconfortable
situation.

So, | wanted to describe it as a general
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phenonenon. Not sonething peculiar to, or specially
true about certain groups. But as a general
phenomenon, that in the case of the groups we’ ve
| ooked at in our research, African-Anericans, for
exanpl e, wonen taking -- performng in math domai ns.

The stereotypes about themcone to bear on
very inportant opportunity performances that they
have. And in this way are particularly consequenti al .
You mght say, why don’'t you just work your way
t hrough these stereotypes?

Just one nore point, and then I’ stop.
And this is sonmething | want to point out,
anticipating that kind of question. This threat
occurs in people who are trying very hard to out-
performthe stereotype.

They’'re trying -- that is where the
di sruption occurs, is anong people who are striving
very hard to do it. For exanple, in our experinments
taking -- looking at test performance of African-
Aneri cans, blood pressure is elevated. There’'s a
great deal of effort going on in this situation

So, | just want to nmke that point.
Perhaps | can stop at this point.

DR.  KATZ: Thank you very nmuch, Dr.
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Steele. | think your work has been very inportant in
poi nting out the internalized effects of stereotypes.
W were going to show a video to denpbnstrate the
external effects of stereotypes on people of color.
But | think, in viewof our time pressure, we’'re going
to skip it.

Sonme of you may have seen it. It was a
segnent on 20/20, in which they sent out a white worman
and a bl ack woman into stores, and took novies of --
pi ctures of how the various sal espeople treated them

But I think that we have in fact heard
quite a bit about that today. And do, | would like to
turn our attention to another question concerning the
effects of stereotypes. And that is, what are the
commonalities and differences between how racial
groups are affected by stereotypes?

Is there such a thing as a positive
stereotype? Ones that do not hurt when they are
applied? And are there benefits to being in a group
that is often stereotyped?

UNI DENTI FI ED:  Get the audi ence i nput now.

DR. KATZ: Okay. Well, our plan was to
get the audience input at 11:30. But |’'d be happy to

take a few questions fromthe audi ence, or coments
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fromthe audience. One of the problens is, | can't
see you too well, because of this light shining in ny
eyes.

(Pause.) Ckay. Is there a mke? W
can’t hear you too well. (Pause.)

MR GOVEZ: M nane is Leroy Gonmez. |'m
a Latino activist. And | live in Fort Collins,
Colorado. It’s about 106,000 popul ation, 97 percent
white.

A stereotype -- and there’'s three issues
|’d Iike to bring up. One first is education, and
some of you have spoken about earlier. One of the
issues is, in alot of schools in Fort Collins, and
|"m sure other communities, a lot of these Latino
children and other mnorities are put into classes,
supposedl y, because they can’t deal with hard cl asses,
which is a bunch of nonsense.

The next issue is enploynent. Latinos and
other minorities are considered to be |lazy. Lazy.

The next issue is the judicial system
where a | ot of our Latino and other mnorities are put
-- are incarcerated. And of course, it gives the
i npression to the rest of the population that we're no

good. And the reason the judicial system hopefully,
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Chai rman, Federico Pefia, and the rest of the panel,
take this back to Washington.

Because the judicial system, which is
mostly Anglo, and most of our young minorities are
being incarcerated in this country. And the reason
they are, is because they're poor. (Applause.)

DR. KATZ: Thank you. You certainly
talking about the negative effects of stereotypes.
Does anybody on the panel want to respond to -- ?

MR. ESTRADA: Well, | think | said -- |
think | said earlier that there's absolutely no doubt
that the convergence of race, ethnicity, with poverty
and unemployment, when it occurs disproportionately,
is going to natural fuel stereotypes. And in many
instances, it is a consequence of stereotypes.

And if the United States government, if
Congress wishes to be serious about addressing
stereotypes in all its forms, there is going to have
to be a more concerted look at policies, national
policies, across the gamut of issues that we face in
the country today.

| very much wish to associate myself with
the points that the gentleman made, if not necessarily

with the tone. Because | think that there absolutely




10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

80

has to be sone roomfor give and take on these issues.
And | will tell you right now, that it’s not always
easy to get this point of view across on sonme of these
nati onal conm ssions and boards.

This one, | can assure you, is taking
t hese comments seriously. And | just -- | comend,
actual ly, the courage of the gentleman who stood up.
There is far too nmuch crine. Far too rmuch
discrimnation. There is far too nuch incarceration
of mnority young people, in particular, in this
country.

And those are, in fact, often a function
of the neglect of our policies. Wether they are a
function of overt discrimnation and prejudice, that

is another issue that is perhaps not so easily arrived

at . There can be an honest disagreenent on those
i ssues. But the main points, | think, we were well
t aken.

DR. KATZ: Okay. Thank you. Yes? Dr.
Feagi n?

DR. FEAGQ N One other point that’s
important here, | think, is about the way stereotypes
anong judges, stereotypes held by white judges,

stereotypes held by white police officers, stereotypes
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hel d by powerful white Americans in nmany settings,
those with influence and power, do result in
discrimnatory treatnment of people of color.

Police brutality, for exanple, and |’ ve
done sone research, and some of ny students have done
research on this, is alnost entirely a white on bl ack
or Latino problem Very few whites arrested are ever
faced by police brutality or mal practice problens.
Police brutality is alnpst entirely something
practiced against mnority -- potential mnority
crimnals.

And | think part of that, a substanti al
part of it is the stereotyping in the heads of white
police officers, and even white judges, and other
white | eadership in the country.

Most whites are -- the survey data. The
survey data indicate nobst whites buy into racist
stereotypes of African-Anericans. Mst. And there’'s
no reason to think that the educated and the
influential don't also to sone degree buy into those
sane stereotypes.

DR KATzZ: Well, | think you nake a very
good point. Because |I think that when, in talking

about the effects of stereotypes, we have been
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focusing on individuals. And vyet, the sane
stereotypes obviously play a role in our social
institutions, in terns of how people are treated.

MR GOLLNICK: Could I speak to that, too?

DR KATZ: Yes?

MR GOLLNICK:  Thank you. It seens to me
that as we tal k again about institutions, the reality
is that stereotypes, as it relates to Indian peopl e,
continues to evolve. | nean, we have historic
stereotypes, the mascot type of characters, or the B-
west erns types of characteri ze.

One of the stereotypes that exists about
Anerican I ndians today in Washington has to do with
all Indians being rich, for instance. And using a
stereotype as a way to de-humani ze, to objectify a
peopl e, nmeans that then the issue can be | ooked at
through a corporate |ens, as opposed to a persona
| ens.

VWen we look at the effect of tribes
begi nning to be successful, we find that there is an
i ncredi bl e backlash in many conmmunities. Argunents
from some Menbers of Congress about Indians actually
being corporations now, as opposed to tribal

gover nment s. And using that as a foundation for
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proposing, for instance, a 34 percent tax of any
revenue generated by any tri be.

Seriously msleads the public about the
role of government. | know my tribal chair, for
i nstance, has an annual salary of $47,000. Although
we have 4,000 enployees, and we're the |argest
enpl oyer in our area. The second | argest enpl oyer has
her equivalent in a seven-figure salary.

That is private sector. W have to
function as governnments. And yet, there isn’t that
understanding. | think the stereotypes about |ndian
people has not gone to the historic or the
contenporary, as related to the nedia issue earlier
Even as we see better portrayals of |ndian people
hi storically, through the nedia, we see no portrayals
of I ndian people in the contenporary.

And what that neans is that Anmericans
still think of Indians as past-tense phenonena. W
are presuned to be a defeated people, even though in
the state of Wsconsin, ny hone state, every foot of
| and was acquired by treaty, none of it by conquest.

And when we think of the fact that the --
that ny people also participated in the Revol utionary

War. And President Washington said, "Were it not for
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the air of the Indians, the war woul d have been | ost."
And that does not find its way into our history.

DR. KATZ: | have another issue about
native Americans that | woul d wel come your addressing.
And we' Il call on the audience after. And you may
wel | want to respond to this question, too.

MI1lions of native Americans and others
are of fended by sone sports teamnames that refer to
| ndi an people. Yet mllions of other Anmericans are
attached to the traditions that those sports team
nanmes convey. So, how shoul d we think about bal anci ng
t hese various concerns?

MR GOLLNICK: | would very much like to
speak to that.

DR. KATZ: Yes. Please do.

MR, GOLLNICK: The issue in professiona
sports is one where, as long as Anerica is confortable
with subjugating and objectifying Indian people, that
t hose private sector areas will continue to use that
| ogo, those nmascots, those inmages.

As long as it’'s acceptable to Americans,
as long as people will continue to buy the product,
they’ll go to the gane. They' Il buy the jerseys.

They’' || do the other things that make it attractive
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for the owners to use those | ogos and nascots. It
wi |l continue.

It seens to me that while we | ook at those
i ssues, and we have concern about that, the greater
i ssue for nme occurs in the elenentary and secondary
school s, where | ogos and nascots continue to be used.

And those are places where our young
peopl e shoul d have an opportunity to | earn about other
cultures in legitimte ways. That we're preparing in
t hose schools the future generation of these Anericans
that we’re tal king about now.

| nmean, the whole -- the whole focus of
this body, as | understand it, 1is to nake
reconmendati ons about where we need to go. And |
think certainly that is one of the recomendations
t hat needs to be addressed.

There needs to be a focus, a series of
recommendati ons, by qualified educators, about content
in the public schools, that prepares our children, not
only in the areas of math, reading, and science, but
also in the areas of inter-cultural awareness.

And | suggest that that be sonething that
becone part of an integrated curriculum That is to

say that we can inter-cultural exanples as we teach
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math. W can use different kinds of |anguage exanpl es
during social studies.

There are a | ot of ways in which we can do
t hi ngs toget her, when many academ cs suggest that we
have to give up one thing to do the other. | don't
think that that’s necessary, at all

I think the issue of mascots and | ogos are
ones where it typifies the understanding, Anmerica’s
under st andi ng of |ndian people. VWho would feel
confortable in this roomif we put a generic white
gentl eman on the wall, and said, we’'re putting himup
there to honor hin®

He m ght be German, he m ght be Italian,
he m ght be French. It really doesn’t matter. The
concept is an honoring one, and therefore, we're
acknow edging all people of that race. | think for
anyone el se in Amrerica, that woul d be an outrage. For
Indians, it’'s been resisted over, and over, and over
again. And | think it’s really tine that we | ook at
this seriously, and do sonmething about it.
(Appl ause.)

DR. KATZ: Thank you. | would like to
hear from sone of those you in the audi ence who w sh

to speak? Could you come up two at a tinme? | can't
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call on you, because | can’t see you too well. But
there -- if you both nove to the aisle, a staff person
will hold the mke for you. And | will ask you to

pl ease keep your questions and conments short.
M5. RUNGHEN. Yes. As a person of color,

when | wake up in the nmorning, and | cone out of the

door of ny house, | go through racismevery day of ny
life. Just last week, | was followed in a Dillard s
store, in -- through the bras and underwear section.

That was very interesting.

But | want to say that it’'s a very
i berating effect, for a person of color. | can't
speak for the others, but for nyself. To hear a white
person, like the first gentleman on ny right, on the
panel, who is educated, and who has tapped into the
conplexity of racism And | want to thank you for
t hat .

| hope that you will take the challenge of
educating your ignorant brothers, sonme of which are on
your panel. (Appl ause.)

DR KATZ: No sisters? Thank you.

MS. RUNGHEN: Il would also |like to say
that our hearts should be -- ny heart is black, native

Anericans, Jew sh, Arab, all of -- everything. Al
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t he peopl e who have been oppressed.

And our hearts, we shoul d open our hearts,
to have enpathy. To love, |like the governor said.
And this is a very challenging issue. And | really
appl aud all of you for taking the challenge. Thank
you.

DR KATZ: Thank you. | would al so hope
that you can treat all of our panelists with courtesy,
because they all have been invited here. Because they
all have sonething to say.

Can we hear fromthe next person in the
audi ence, pl ease?

MR WALKER: |’ m George Wl ker, Col orado
Uni versity graduate, Denver residence. On Novenber
3rd, | FAXed a letter to President Cinton, inviting
you all to cone to the Auraria canpus to neet, and

hol d this hearing.

In that Novenber 3rd letter, | charge
hi gher education in being collusion -- being in
col lusion with higher education. | have a suit in the

federal courts for the presidency of the University of
Col orado. Colorado Civil Rights Division has ruled
that 1’ mqualified.

You tal ked about white supremacy. One of
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the | egacies of white supremacy is the idea of pure
races. That was started early in this century to keep
certain people in their places.

I”ma man of nulti-racial background. |’'m
angl o, black, Jew sh, and native American Indian
Cher okee tri be.

Judge Maitsch ruled in March of 1994 t hat
in order to file a suit under Title VI, | have to
pass for anglo, black, Jew sh, or native American. |
can’'t be a whol e person.

The University of Colorado, in arguing to
dismss ny suit, argues that | nust pass for one quote
unquote -- the don’t say this, this is ny
interpretation, "pure race" in order to argue under
Title VI.

The U. S Census Depart nment deni es
officially and legally that nulti-racial people exist.
Al'l you have to do is | ook around this roomto know
that there are plenty of nulti-racial people.
Certainly people of black ancestry, particularly those
of us with roots in Al abana and M ssi ssi ppi know t hat
our race is all colors. Al colors.

I"m not trying to pass for white. [’ m

just sinply saying, I'mmnulti-racial, and I’ve |ived
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alife of being taken for one race or the other, and
see howl'mtreated differently. | was a tester for
the city of Hartford in 1967 - 68, wherein we’d have
different races and ethnicities go in on housing
conpl ai nts, and see how peopl e act ed.

|"msinply saying that racismis part of
our Census bureau. It certainly is part of the
structure of the University of Colorado. And it’s al
white, non-Hi spanic board, which is a host to this
panel today.

I’ m saying we need a native American on
this panel. W need people of color on our boards of
education. The state board of education, an el ected
board, has never had a black or H spanic on its board.

DR. KATZ: Thank you --

MR. WALKER: |’m saying that we need to
address what racismhas done to ne. And | test in the
high 90°'s. And CUtold me in the early 60's ny test
scores were too high to go to their nedical school
So, | went to the University of M nnesota Medical
School, where they did not know ny black ancestry.
And they admitted nme forthw th.

|’m saying, we need to address white

supremacy, affirmative action for rich anglo nales, is
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the only affirmative action that has been practiced
consistently in this nation. (Applause.)

DR. KATZ: Thank you. You've certainly
addressed a nunber of inportant issues. Does anybody
on the panel want to comrent on either the multi-
raci al, white supremacy, or sone of the other points
this gentl eman raised?

M5. SANHAM | just want to say that ny
understanding is that in the 2000 census, there is
going to be a category for nore than one race, which
has been recomended by the Census Bureau, as a result
of the study done by the OMB. So that in the 2000

census, persons can mark all races that apply.

DR. KATZ: el |, that’s certainly
progress. Anybody el se on the panel. Yes? Covernor
Wnter?

GOVERNOR W NTER: Let ne give you a
picture of a stereotype. You' re |ooking at one. | am

a white male, southern M ssissippi ex-politician
(Laughter.) Now, having said that --

DR. KATZ: And he has the nerve to speak
her e.

GOVERNOR W NTER: -- now, having said

that, let nme also say how inportant | think a
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di scussion of this kind is. It enphasizes the
i mportance of the President’s Initiative on Race. |
am learning nore than | have ever |earned before,
about the nuances of race relations in this country.

As | say, | came from the segregated
south. | grewup in a segregated society. | know how
much peopl e can change, because | have changed. And
| have changed out of the opportunity to be associ ated
Wi th so many people of different backgrounds. It has
enriched ny life.

When the schools -- when the public
schools -- (Applause.) Wen the public schools of
Jackson M ssissippi were de-segregated in early 1970’ s
ny wife was sitting here on the front row And |
decided that our three daughters, who were in
el enentary school, and junior high school, and high
school, would continue in the public schools.

One year, our youngest daughter wound up
in a school where she was one of four white girls in
a school of some 600. She |earned nmuch from that
experience. And this is what all of us nust do. W
must wal k in the shoes of other people. And there is
no national nmandate that can create that sort of

relationship. They are public policies, yes. And we
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nmust have those public policies that will level the
playing field.

But in the final analysis, it is going to
be each one of wus looking in the mrror, and
determ ning what our relationship is to all of these
ot her people who make up this country of ours. That
is what this Initiative is all about.

And we nust educate ourselves, and nost
particularly, we nust educate our young people. And
| agree with the nenbers of this panel, who have
al ready said that we have gotten a one-sided education
in this country. | got a one-sided education.

We nust renedy that in terns of formal
education of our children. But we nust al so educate
oursel ves. (Appl ause.)

DR. KATZ: |’d like to hear two nore
comrents fromthe audience. And then, | would like to
turn to the third part of our discussion.

(Multiple voices.)

DR KATZ: Well, | would like to hear from
two ot her people, and then we can see where we're at.
Ckay? Yes?

M5. FISHER |'d like to say good norning

to the panel, and to Dr. Franklin, who is from Tul sa,
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I’malso an Ckie. And he knows ny uncle.

But what | do want to say about racismis
I’m surprised that Metropolitan State College is
sponsoring this kind of forum when there are so nmany
i nherent racist policies that go on at this school.

Now, this is not sour grapes. But you
need to understand. |’m an African-Ameri can wonan.
|”ve had a PhD since 11975. | have experience in the
field, and everything else. And yet, | was denied
tenure. | was denied tenure at this university after
recei ving two eval uati ons of very good/excellent, and
then three evaluations stating that nmy work was
excel | ent.

That evaluation cane in April of 1997
And the tenure process started in Septenber. Between
that period, | have been denied tenure. And the very
person who wote the evaluations, ny inmmediate
supervisor was the first one to deny ne that
opportunity.

Now, one of the things that we need to do
around oppression and stereotypes is to have role
nodel s for students. And we don’t have them at

Metropolitan State Coll ege. Wen we do have them --

(Appl ause.)
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Wen we do have them we are
systematically screened out by this whole tenure
thing, which is a noving target. And by the tine you
catch up it, you know, you' re out of here. Ckay?

And one of the things that | do want to
say is, we've got to address it. But if we can’t deal
with it in our institutions of higher |earning, you
can give it up, in terms of addressing it at the
el enentary or high school level. Thank you.

DR. KATZ: Okay. Can | have one nore
comment, please, fromthe audi ence?

M5. LAWSON:. My nane is Mary Bev Lawson.
|’ma resident of Denver. | was raised in Atlanta,
Georgia. And | don’t know how, but sonehow, | have a
very strong sensitivity to race. And this whole
gathering is very upsetting to ne, because | just see
peopl e tal ki ng agai nst each ot her.

And you can tell t hat there's

a trenmendous need in this group to talk,
to have all of our voices heard. And this -- this
format, of a panel of power brokers, and the
citizenry, is just not working. (Applause.)

And what |'d like to recommend is that

when you go back and talk to the fol ks in Washi ngt on,
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to say that, yeah, there’s a really ugly problem out
there. And that it’s only going to be fixed one by
one. It’s not going to be a big policy. [It’s not
going to be a big, you know, speaking canpaign.

It’s going to be grass roots efforts of
i ndi viduals who care. Personally, I'd |like to see
noney intoit. I1'd like to see, you know, folks, the
government, putting their nmoney where there nouth is,
in the form of grass roots efforts to get people
getting together, and tal king to each other.

UNI DENTI FIED: Dr. Katz, in the spirit of
al l owi ng peopl e voice, a woman cane up earlier when
this line was form ng, and handed me a note. She’'s
deaf, and can’'t speak, and wanted ne to read it. And
she was at the beginning of the line, sol’'ll read it.

DR KATZ: Ckay. Thank you.

UNI DENTI FI ED: Read it, briefly. She
wanted to say to Dr. Feagin, and the rest of the
people on the Board, "I amdeaf. A nmasonic Jew who
believes in Christianity, but it doesn’t make ne agree
with you by stereotyping, quote 'all’ quote, white
Christians, or using the word all."

"Sonme Christians did not have sl aves, or

believe the way it was stated. One nust think before
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allowing the nouth to run. Pl ease use the word sone,
not all. |If education is to teach, then be careful on
choi ce of words, please.”

DR. KATZ: OCkay. Thank you. vell, |
think that letter points out very well, as do nost of
your remar ks, the very negative inpact of
st er eot ypi ng.

And | would like to recogni ze nore peopl e
fromthe audi ence. However, | hate to see us |eave it
at this point, because many of the people on the panel
have done inportant research on how to reduce
st er eot ypes.

And | would like to hear from a few of
t hem And then, you will have an opportunity to
address anything that was brought up, or anything that
you would |like to be brought up. 1’msorry, perhaps
there just sinply isn't enough tinme for everything
t oday.

(Miltiple voices.) | have no control over
that. Do you want to go first? | was told we have to
vacate the room at noon.

DR FISKE: Dr. Katz, nmay | say sonethi ng?

DR KATZ: Yes.

DR FISKEE Wiat 1'd like to say is with
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regard to the i ssue of how stereotypes are effectively
undercut, having conme in at the beginning of this
conversation with the bad news that stereotypes are
very automatic, and that we all prefer our in-group.
And that this is an instantaneous response.

|"d like to cone in now with sonething |
think is relevant to the current situation. Wich is,
it is very clear that despite the automatic tendency
that we all have to prefer people who are simlar to
ourselves, it is also true that education and
notivation can neke people go beyond their
i nst ant aneous knee-jerk responses.

One of the primary education we have
tal ked about some -- one of the primary notivations
that works for people is coalition building. To the
extent that people realize that they need each ot her.
W all need each other in order to make this country
go forward in a positive way.

And to the extent that people realize that
t hey need people from other groups, what happens is
t hat peopl e go beyond their stereotypes of each other,
and they | earn about other people. And they begin to
be ent husi astic about peopl e who come from groups that

are different fromtheirs. They begin to value the
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things that different people have to contribute.

So, |I'm saying this, not just as an
opinion. But this is based on research that shows the
nost constructive ways for people to get together is
to build grass root coalitions.

DR. KATZ: |Is there anybody el se on the
panel that wants to talk a bit nore about the
strategies for conbating racial stereotypes? Wat are

t he nost constructive things that we can do?

And then, | will turn over -- | will have
several comments fromthe panel. And then, the rest
of the discussion wll be from the audience.

Yes? Ms. Kinura?

M5. KIMJRA: M. Chairman, as one of the
silent mnorities, and stereotyped as the nodel
mnority, with what Dr. Steele was saying, nodel
mnority is not a positive stereotype. W have
cultural values playing into this. So that, if Asian-
Anericans are deened nodel mnorities, and they
enbrace that thenselves, then they’ re going to have to
work at it.

And if they don’t succeed, then the

cultural value of, don't bring shanme to the famly
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name, and | think this is generally true in nost Asian
cultures, plays into it. W are a group oriented
culture, not individually oriented culture.

So, when that happens, then there’'s a | ot
of stress. And then we don’t have the nental health
resources to go to -- to get us out of this thing.
So, not all stereotypes, | mean, although they say
there are positive stereotypes, those positive
stereotypes may have a negative effect.

And | think that we need to keep that in

m nd, too.

DR KATZ: Yes? Dr. King?

DR KING [|I’mjust followi ng up on M.
Kimura’s talk. | think, | agree, yes. There are sub-

cultures. There are about 327 |anguages spoken in
this country. Many, many hundreds, dozens of
ethnicities. W’re really alnost tal king about four
di fferent groups here this norning, ignoring the 75
percent of white Anericans, which are considered
nonol i thically, when there are dozens of groups, you
know?

Htler is not the sane as Miussolini, or
Wnston Churchill, or all Eur opean Anericans.

European Anericans are being stigmatized -- er,
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stereotyped. And stigmatized, too, | suppose.

Vell, what | was going to say was that,
sure, there are group cultures. But we have to keep
in mnd that we are Anericans. And that there is an
Anerican cul ture. And that we nust have a common
culture in this country if we’'re going maintain a
national unity. W nust have a national identity,
unless we -- if we’'re going to keep our national
political unity. And therefore, keep the nation, as
it were.

We need to stress nore what we have in
comon as human beings rather than little differences.

Everybody’s different. That’'s -- that makes it very

i nteresting. But -- yeah. And | respect other
cultures. |1’ve spent all ny life in inter-cultura
comuni cation, living in six foreign countries, and

| ear ni ng several |anguages, or |earning sonething of
several | anguage.
And being the only non-Hi spanic in New

Mexico, in a little high school in northern New

Mexi co. | learned Spanish there, although I"'mtotally
nore or |ess anglo. A little touch of |[|ndian,
per haps.

But | think we ought to just be Anericans,
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and just treat everybody aliKke. Have that |eve
playing field. And nmake equal opportunity, equal
opportunity, not equal results. Equal results is
si mply unjust.

So, I find a | ot of tal k

about we ought to inprove education. | don’t
find any really answer fromthese fellows |ike Dr.
Shanto lyengar. Yeah, he tells about problens, yes.
Medi a. But we have to -- part of the price of
vi ol ence on television, and so forthis -- that’s part
of the price of our freedomof the press, freedom of
expression in this country.

DR. KATZ: | think that, you know, the
testinony of the people in the audi ence, and nost of
the researchers here has been suggesting that
everybody is not treated alike. And that is, in fact,
the problemthat we’ re addressing.

| would like to just hear from a few
peopl e on the panel in terns of what our institutions
m ght do to reduce stereotypes, and to reduce raci sm
They have been justly criticized by a nunber of people
in the audience. And | just would |like sonmebody on
the panel to address what they think, based on

research, we could be doing to inprove the situation.
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| don’t want us to be leaving with a
conpletely negative thought that, here, these
stereotypes are pervasive, and automatic. And is
there really nothing that we as a society we can do to
change the situation.

Yes? Linda Chavez?

MS. CHAVEZ- THOVPSON: Just one
observation, please. And for the audience, | know
oftentimes | get m staken for the other Linda Chavez.
" mnot the other Linda Chavez. (Laughter.)

Thank you. Had ny first grade teacher not
changed nmy name, | would today be known as Libia
Chavez- Thonpson. But that’'s another story.

One of the best equalizers is, what |
bel i eve of course, and where | conme from is the
Aneri can | abor nmovenent. Peopl e shoul d have the civil
rights to have a job with decent wages, with health
care, with benefits, days off. Because then, people
could provide for their own well-being, for the
education of their children

Additionally, if we don't teach in higher
education, the teachers that will not take away the
nanes of our children. M/ grandson’s nane is Cosefe

Li ppe. They tried to call him Joe. My daught er
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resisted. M granddaughter’s nane is Libia. She will
remain Libia for the rest of her life.

But the econom c factor has to be tal ked
about. M. Comez alluded to it in his coments about
the fact that there need to be jobs with better wages.
By proportionate nunber, people of color hold the
| owest paying jobs. They're the ones that hold the
part tinme jobs. They’'re the ones that hold the
tenporary jobs. They are the ones that are consi dered
to work at the | east wages.

Unt i | w e get t hat

stereotype out of the way, and by that
nmeani ng that working peopl e have rights. And not only
rights to better jobs, but rights to organi ze as well.
Thank you. (Appl ause.)

DR KATZ: Dr. Steele?

DR. STEELE: Vell, on the question of
i nstitutional responses to stereotypes, | think one
thing that is, and | think reflected in the personal
experiences reported here, as well as the research,
that we have to begin to recognize that what
stereotypes can do, the very exi stence of stereotypes,
is underm ne trust in each other

And | think to sone degree, that’s part of
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the dynam c going on in the room Because it’'s part
of the dynamic going on in American society. The
exi stence of themnakes it difficult to trust in the
institutions that we participate in, and have to
benefit from

And | think what that neans, | would take
as a direction for how to structure institutions
better, is to focus on that aspect of them To
recogni ze that in a heterogeneous society |ike this,
for exanple, in a schooling system that has the
responsibility for educating a diverse society, that
we have to focus on building trust in the classroom
across group |ines.

This is if we're going to have a society
that conmes together. Once that is seen, | wouldn’t
want to offer a polly-anna kind of hopeful ness. But
it does begin to suggest sone tactics that are usabl e,
and feasible in that situation, to inprove outcones.
I n response to

DR KATZ: Susan?

DR. FISKE: |1'd just like to reinforce
what Dr. Steele has said, and to say that | really see
three things that organizations can do. And this is

based on research. O ganizations and institutions can
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pronmote positive values for egalitarian, fair
treatment. And | think the President’s Initiative on
Race is a way of comunicating fromthe top positive
val ues about the inportance of dialogue on these
I ssues.

Values are very inportant. Creating
nornms, or informal ideas, about what is acceptable,
and what is proper, in an organization, matter
denmonstrably to how peopl e behave.

Values is one. Coalitions and teans is
another. | nentioned that before. Wen people work
toget her for conmmon goal s, they denonstrably overcone
their stereotypes about each other.

And the third factor I would nmention is
accountability. Peopl e need to know that they're
account abl e for how they treat other people. And that
if they don’'t treat other people properly, that they
will be held to account for that.

Those three things, values which are
internal to the self, relationships with other people,
and accountability to people who are higher up, those
three things work denmonstrably to inprove inter-group
rel ations.

DR. KATZ: Dr. Feagin?
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DR FEAG N Yes. | would like to suggest
to the Advisory Panel that one of the proposals you
consider is to enforce the civil rights laws of the
United States. (Appl ause.) Dr. Fiske was talking
about accountability. W have amazingly strong civil
rights | aws, and amazi ngly weak enforcenent of those
civil rights laws. (Appl ause.)

DR. KATZ: That's certainly true.

DR. FEAGN. On this issue, on |law and
order, sone of the nost w despread crimnals, the nost
wi despread crimnality in this country is by mddle
class white Americans, who routinely discrimnate
agai nst bl ack Anericans, and ot her people of color, in
housi ng, in enploynent, public accomodations, and
education. (Appl ause.)

In spite of the white denial that
discrimnation is serious, ny research, and that of
numer ous ot her researchers, shows that discrimnation
in all of these major areas is still very w despread.
And unl ess --

DR. KATZ: And illegal. Thank you for
rem ndi ng ne of that.

DR FEAGN And nost -- as Dr. Franklin's

stories before of his own accounts of discrimnation,
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noti ce who the whites were who were discrimnating.
They were not Archie Bunker hard hat stereotypes. The
whites who were discrimnating are mddle class and
upper mddl e class white Anericans.

And these folks, in rental housing,
housi ng sal es, enploynent hiring, pronotions, public
accomuodations, follow ng people around in stores and
hotel s, these are the white Anericans who need to be
taught that if you discrimnate, much of what you' re
doing is a violation of the law, and you will be
puni shed.

But as an upper mddle class white man, |
can discrimnate "til the cows conme home in housing.
If 1 own apartnent conplexes or houses, | can
discrimnate all day long, with no fear of punishnent.
In the United States of Anmerica, as we approach the
21st century.

That has to be stopped. Discrimnation
must be puni shed. (Appl ause.)

DR KATZ: Well, that’s sonething we can
unite on. Dr. Franklin wanted to nmake a few comrents.
And then we would | ove to hear fromthe audi ence.

DR FRANKLIN: | wanted to say that with

respect to the activities of this Board, it has
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undertaken already their specific -- fashion to
overconme sone of these things that you have indi cated,
Dr. Feagin.

For exanmple, early in our existence, we
requested that the Departnent of Housing and Urban
Devel opment take action against discrimnation in
housi ng, which was taken, inmediately. And there's a
program being -- being devel oped, to carry forward
that -- as the basis -- on this basis of our
suggesti on.

e respect to somet hi ng, say,
discrimnation in the enforcenment of civil rights, |
nmean, the whol e question of the enforcenent of civil
rights, we asked the President of the United States to
beef up the budget, to make possible the elimnation
of the backlog, the big backl og of cases in EEOCC, and
in other areas of enforcement of civil rights.

And the result is that there is in the
budget for this comng year $85 mllion nore than had
been in any previous year for that particul ar purpose.
And so, we're -- we're not waiting to make
recomendations to the President next Septenber.
W’ re doing them nonth by nonth

But sonmetines you don’t get that picture
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in the reports on our neetings, in the nedia, and so
forth. But | wanted you to know that we are doing
that very thing that you suggested.

DR. KATZ: Thank you for giving us that
i nf ormati on.

MR O KEEFE: Doctor, if I mght interject
for a noment. |"d like us to draw a distinction
bet ween what Dr. Fiske proposed, and Dr. Feagin did

just a nonment ago.

Givil rights i's ground in t he
Constitution. Okay? Decisions that come from a
j udi cial bench. They need to be enforced. They

shoul d be enforced. Perhaps they have been lax in
sonme quarters.

But that’s a far cry, doctor, from what
you proposed earlier. The idea of values com ng from
on high? Through institutions, possibly? Could you
explain that a little bit further, what exactly your
intent is? And what sort of nobde of action?

DR. Fl SKE: I’m sinply talking about
organi zati ons being responsible for adhering to the
law. And nmeking it clear fromthe top down that --
that non-discrimnation is the policy of the

organi zation. And there are ways of doing it that
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| ook |i ke wi ndow dressing. And people know when it’s
j ust wi ndow dressing.

And there are ways of doing it where the
top CEOin the corporation makes it clear that non-
discrimnation and a representative group of people in
a fair mnded way, should be within that organization.
W have --

MR. O KEEFE: Fair mnded. That’'s what
concerns ne.

DR FISKE: -- we have -- let ne finish,
pl ease. We have preferential treatnent right now
And do you know what that preferential treatment is?
It’s in-group bias. That preferential treatnment we
have is denonstrably for people who already are in
power .

MR O KEEFE: Ckay. Let ne ask you this,
ma’ am though. You were tal king about altering the
t hought s of individuals, as opposed to defending civil
rights laws that are grounded in the Constitution?
You are tal king about the thoughts within the mnds of
men and wonen. That’'s a different creature all
t oget her.

DR FISKE: |’'mtalking about education.

DR KATZ: W’re tal king about behavi or.
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| don’t think we're tal king about --

MR O KEEFE: Education. Indoctrination

DR KATZ: | woul d suggest that the Board
menbers -- we’' |l have another opportunity to discuss
these things with each other. And | really would Iike
to hear nore from the audience. You ve been very
patient. Thank you.

M5. ROGERS: H . M nane is Jane Rogers,
and |’ ve have been waiting for President dinton’s --
well, the Board, all of you, to come out to Denver
Just mai nly because |’ ve been wat ching, as you' ve been
able to go across the country, to talk about this
initiative on race.

But to be honest, | have to tell you that
| have never been so frustrated in ny life. And I'm
not going to sit here and criticize w thout giving you
at | east some suggestions or sone sol utions before you
| eave. Because even | can’t stand it when people
conpl ai n.

But finally, we're getting into a di al ogue
here. The first ten mnutes of this whole norni ng was
spent on your credentials. And really, | have to tel
you that, | think you' re really up there to inpress

one another. Not so nmuch to inpress us out here. |If
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you were -- (Applause.)

If you were, you're here on a college
campus. | shuddered every tine | saw young people
getting up to |l eave. Because they should be the ones
that are in here, listening, along with some of us who

are ol der.

And when you were tal king about how you
researched this, and you researched that, | had to ask
nyself, what canme up after you did all of this
research? Are you inplenmenting any of this stuff in
your own lives? Are you inviting people into your
homes to tal k about race rel ations?

Are you putting yourself in a position
where you yourself are the mnority? And that could
be race, that could be religious, you know? If you're
Jewi sh, are you spending sone time with Christians?
If you re black, are you spending nore tine wth
H spanic, white, whatever

So that you're in the position of a
mnority, and that you can understand what people are
going through, as far as race relations. |It’s the
di al ogue that needs to take place.

The druns that you were hearing out here,




10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

114

Dr. Franklin, | have to say, l|ast night, when the
representative from Chiapas was talking, you
considered that a perfornmance. To ne, | considered
that enotion, and they were upset. | don’t consider
what they were doing performng. They were voicing
what they wanted, and felt should be heard.

There are different | evels that you need
to tal k about race. One -- | nmean, and it affects all
of us. But you are all educators. You exist in the
world of academi a. You can’t expect people who naybe
have never attained their masters of PhD to understand
everything that you' re tal king about.

| have a bachel ors degree, and sone of the
stuff you' re saying is going right over ny head. You
need to bring it down to a level, on a person |evel,
which is what sone people were sharing |ast night.
Sone ot hers, including yourselves, Secretary Pefia. A
person level on what they have encountered from a
racial, stereotypical view.

Also, there are professional levels. When
people are talking about being discriminated against
because they're white or -- well, because they're
white, or because they're black or Hispanic, that's

the professional level in the workplace. Then you're
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tal ki ng about economi c and political viewoints.

And that’s what some people were talking
about | ast night when they were practically warning
you to go back to Wshington, D.C., to try to
i npl enent some of the policies that they were talking
about .

There are so many different |evels. And
what you’'re covering today is on a very, very generic
| evel .  Wiich | understand. You have to do that,
because you don’t know exactly what background your
audi ence is comng from

But you’'ve got to renenber all of these
things. And not think that by having -- how many of
you are up there? Fourteen, fifteen professionals,
researchers, people that are existing in the world of
education, you can’t expect to create a di al ogue where
everybody is going to |leave fromthis on the exact
sane | evel

You need to start -- and understand where
everybody is com ng from-- (Applause.)

DR KATZ: Um --

M5. ROCGERS: One last thing. Secretary
Pefa, you were saying that this whole initiative has

come -- or at least what you've done thus far, is all
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based on the past. And then, you re tal ki ng about how
we’'re hoping will come out of this will help us in the
future

Vell, we are dealing with the present.
What they’'re doing out there is now It’s the
present. Wat are we going to do now when it comes to
havi ng a di al ogue with your next door neighbor, the
person that you sit next to in your workplace, or a
pl ace that you aspire to go in ten years?

And that’s what | hope you all |eave with.
And not just assune that everybody is on the sane
| evel we’re discussing.

DR. KATZ: You certainly pointed out the
conplexity of the topic. | don’t think anybody on the
panel or the board thinks that what’s bei ng di scussed
this morning is, you know, anything nore than a part
of the picture.

D d you have sone specific questions that
you wanted to address to people on the panel ?

(Pause.) Okay. Next speaker, please?

M5. WRIGHT: Yes. M nane is Gaendol yn
Wight. And | would like to first of all say that
when | speak of my pain, and the pain of ny people,

am not conparing or dimnishing the pain of the native
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Anerican, or Hispanics, or the Asian, or any other
peopl e who have been subject to the destruction of
stereotyping, but the stereotyping with power.

And we are all here today because of white
supremnacy. If you admt the truth to yourself.
That’s why we are here. Now, under white supremacy
stereotyping, that goes into the courtroom That
i mpacts your judges.

Ri ght now, | have two cases. One at the
Col orado Suprene Court |level. The other one yesterday
filed with the U S. Supreme Court in Washington.
Because of denial of due process of |aw, and equal
protection of the law, which is nmy Constitutiona
right to have by judicial people, because they have a
personal interest in my case.

" m hel pl ess. Don’t have anywhere to
turn. So, | keep fighting. But al so, we nust go
back, and | ook at our history. Qur history, neaning
bl acks, and the native American even before that, is
filled with murder.

From the Emancipation Proclamation,
January 1, 1863, the black codes, which are Jim Crow
codes, JimOow | aw codes, was drafted 1865, follow ng

t he Emanci pation Proclamation -- and the Ku Kl ux Kl an
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started riding in 1966, nurdering us and terrorizing

us. And that has to be | ooked at. That nust be

| ooked at.

And | understand there are exceptions to
every rule. | amnot condemming all white fol ks. But
you do have the power. You know what you’ ve been

doing with it. You ve been hurting us.

I"'ma retiree. 1'’m6l years old. 1’|l be
61 April 4th. And it has been pain ny whole lifetine.
So, you can stereotype ne. | don’t mnd you naking
fun of ny lips, or ny color. But | want that job. |
want ny child to have it. | don't want ny son to be
murdered at a routine traffic stop by a white
pol i ceman.

| don’t want that. That nust be stopped.
You’ ve got to stop the nurder.

DR KATZ: Thank you.

M5. BRANESCOM I’m tal king about a
different kind of stereotype that’s going on. | would
like to congratulate the panel for the nany good
things that you have proposed, particularly Dr.
Franklin, on fair housing enforcenent. That al so
needs to go to public housing authorities who at this

time do not think about fair housing.




10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

119

My nane is Bee Branscom | live in Park
Hll, which is a multi-racial community of 25, 000.
One part of it was segregated way back in the 40's by
a mayor who’'s supposed to be liberal, Quig Newton.
Who suggested to a developer, together with the
chanber of commrerce, that he build housing there quote
unquote "for negros".

So, the northeast Park H Il area began to

be segregated by governnment. There are siX census
tracts. |’m sorry. They are -- one of themis
predom nantly -- two of them are predominantly white

and affluent, although they are very diverse. Two of
themare very mxed. And two of themwere segregated
originally by Mayor Newton, and have gone on being
segregated by the real estate industry.

UNI DENTI FI ED: You' ve got a long line

behi nd you.

M5. BRANESCOM | know there’'s a long line
behi nd ne. But | know there are people here from
Auraria, from northwest Denver, from Montibell o, who
have sim |l ar problens. Multi-ethnic rnulti-racial
communities are a treasure to you. Because we don’t

just talk about race or ethnicity. W work together.
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And yet, at every step, there are barriers
put up by the feds, the state, the city and the
schools. I'mtold | have to cut it off here. But I'd
be happy to talk to sone of you individually, about
what can be done by various institutions, including
governnment. Thank you

DR. KATZ: Thank you. | just wanted to
make a comrent on that remark. Coviously all of these
things are very inter-related. The research from our
own | ab which tracks children’s attitudes during the
first years of their lives, finds that six year olds
that are not prejudiced conme from environnments that
are nulti-ethnic.

So, | would like to sort of underline what
was just said. Can we have the next speak, please?

M5. BRANESCOM And | hope sonme of you can
meet with some of us. And we can make a nunber of
suggesti ons.

DR KATZ: W have to vacate the stage, as
| understand it, at noon. | personally, and |I’msure
that many ot her nmenbers of the panel, would be very
happy to neet with people at the back of the roomfor
alittle bit. The Board has another thing that they

have to go to. But we could certainly do that, at
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| east until 12: 30.

UNIDENTIFIED: H. M nane is Paul. |'m
actually fromlLaos. 1’ve been to the United States
for only eight years, so | -- excuse ny English, ny
Aneri can.

| have been in several places in the
world. Since | have been in the United States, | have
worked in the lower class. | have worked with bl acks
and -- whoever, and we have no problem

The problem we have is this. | amvery
disturbed to cone to this neeting with this kind of
thing. That’'s what -- between us. kay?

And earlier, somebody talked about the
easy way. For exanple, the HV-209 in California. W
say, okay, too nmany illegal. W don’'t do anything.
Just nmake a law to throw themout. Wy can’t we just
say to themto work -- and be citizens, productive
citizens.

This is what |'’mlooking for. And that’s
all | have to say, because |I'mshort. But | amnot --
| am very happy that people -- Anerican Indians --
protested. And you have to know that Indian people
are spirit of this country.

I am not | ndian. But | wll be --
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(Appl ause.)

DR KATZ: Thank you.

DR HLL: H. I'"mDr. Mckery HII, and
I’m a retired university adm nistrator. Al the
institutions that we’ve tal ked about, the nedia, the
educational system they're all nade up of people.
So, the people have to act, not the institution, per
se. W gained our stereotypes from education.
Educati on can renove those negative stereotypes.

The other thing 1'd like to point out is
that sone of the things are |like preachers talking to
a choir. Wen you | eave this audi ence, do you say the
sane things at your Rotary dub, in your fraternities,
in your churches, and in your neighborhoods? | think
that that would make a difference if you would
practice those things.

And al so, there still is white flight from
certain nei ghborhoods, from certain schools. Stop
running. Things will change, if we all work together.
W’ ve got to act. Not just talk. W’ve heard this
tal k since before | was born. W’ve got to act. And
soneti mes you nay stand al one when you act, one person
at atime. But that’s the only way that anything will

happen. Let’s do it. (Applause.)
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V5. DAVAH  Menbers of the panel, ny name
is Valerie Damah. | amthe child of an indigenous
wonman fromthe Rappahannock nation in Virginia, and an
African-Anerican father. |I'mmarried to an Iranian,
and | have a Chi nese daughter.

Now, under the stereotypes, that makes me
a double savage, nmarried to a terrorist, with a
scientifically gifted sneaky child. (Applause.)

But what | want to say, and | ask you to
t ake this back, is that Secretary Pefia, it is not one
of the most challenging issues. Racism is the most
challenging issue that this country faces.

We must look at racism as a disease. It
is a cancer. It is very good and noble that the
President has started this initiative, but you cannot
put a band-aid to treat a cancer.

So, | ask you to take it back as the most
challenging issue. | also ask you to recognize that
when you spoke about one America, that you make sure
that there is unity and diversity. That one America
does not mean assimilation, but it means a recognition
of all the diverse cultures.

And | would ask the panel to recognize,

whatever view you have of Dr. Feagin, it is true that
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you must accept white privilege as the basis for
racismin this country. You cannot deny it.

And finally, to the gentleman who tal ked
about thought control, it is not thought control to
teach people to view others as human. Thank you
(Appl ause.)

UNI DENTI FIED: My nane is Charles -- and
| aman Othodox Jew. First of all, | would like to
say good norning to you.

DR. KATZ: Good norning, it’s alnost
af t er noon.

UNI DENTI FI ED: -- | would like to -- 1
woul d like for you to operate with some solution. And
this -- one of the solutions could be to industrialize
black Anerica with the same effort that Japan was
i ndustrialized.

Bl ack America has never really had the
opportunity to build. W’ ve always had the
opportunity to assist in building, or as is witten,
tend soneone el se’s garden. W cane here as according
to the Torah -- which addresses the statenment one nan
made about ham O course Ham -- Ham was one who
begat children. Mses narried one, and so did Joseph.

That woul d make -- Israel -- of the three.
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| srael of Egypt. Israel of Syria, which
we know is the Jews of Mab today. And Israel --
those who were promi sed to Abraham who would be
carried away -- (Unclear.)

DR FRANKLIN Al right, sir. Thank you.

MR, MARQUEZ: Hello, folks. How are you
doin’? Thanks for com ng out. My name is Arthur
Mar quez. I’m a sophonore at Comunity Coll ege of
Denver. |'ma native to Colorado. |'m 24 years ol d,
and | have a one year old son. | have, Spanish,
native American -- Apache, and also said to be French
and Jew sh.

To your t opi c of st er eot ypi ng,
stereotyping is sonething that everyone does,
including nyself. But I'mlearning. | believe that
we nust all learn that stereotyping -- we al nost | ook
past this. W nust use know edge as our notivation to
get past stereotyping and discrimnmnation.

Ri ght now, ny brother is outside -- in
protest, because they were not allowed to speak here.
They were not invited, because -- | don’t why you guys
-- | don’t know, what was your reason for not inviting
t hese people that have been discrimnated against

since the | andi ng of Col unbus.




10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

126

DR KATZ: -- do you want to respond?

MR. MARQUEZ: Was it in your
consideration? |If you want to better this nation, you
must include all nations withinit. During dinton’s
| ast term he apol ogi zed to bl acks for something that
happened years ago. Today, blacks are really for
anot her apol ogy.

| ndi genous nations across the Anerica’s
including south and central Anerica need to be

apol ogi zed to, as well as the bl acks.

DR. KATZ: | think I can hear one nore
comment fromthe audience. And then, | think we're
going to -- we're going to have to stop. But we can

-- conti nue.

MR MARQUEZ: kay. 1’d also like to say
that U S. corporations need to divulge all infornation
concerning relations in other countries in order to do
business in the United States, because they're still
discrimnating against indigenous cultures, and
ensl avi ng ot her indigenous cultures in south Anerica
and central Anerica. And that needs to be taken care
of .

DR FRANKLIN:  Thank you, sir. | nmerely

wanted to say -- may | say that his brother was not
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excluded fromthis auditorium He could have cone in
and said just what he said, or whatever he wanted to
say. | want to nake that clear that we -- this is an
open neeting, and that the public is invited. And
that no people are excluded fromthis meeting. | want
that quite clear. W are required by law to have an
open neeti ng.

UNI DENTI FI ED: |"d like to address the
i ssue of education as thought control. And | think
that the idea that we’'re trying to inpart val ues that
aren’'t already being inparted is a little insulting to
our intelligence.

Val ue are already being inparted. What
we’'re saying is, maybe those val ues need to be | ooked
at, and changed. |I’min educational publishing, and
we see very few books that really reflect what I would
consider nmulti-cultural issues. That’'s the hot term
i n education now.

Because we don’'t see a lot of authors. W
don’t see a lot of editors. And we don't see a | ot of
publishing professionals that conme from various
groups, and we need to see that. And teachers and
i ndi vidual s, as well, need to start thinking about who

are the gate keepers of the nedia? And how can | get
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into those positions, and nake a difference there?

And one of the big differences,
acquisition editors in publishing, and we'd like to
see nore of that.

DR. KATZ: Okay. |'mgoing to give the
| ast word to --

UNIDENTIFIED: 1°'d like to address that --

DR KATZ: W don't have tine. W can do
it at the back of the room if you care to stay. The
| ast word goes to Dr. Franklin

DR.  FRANKLI N: Oh, | nerely wanted to
thank all of you for comng out today, and for
participating in the dial ogue.

I want to especially thank the panel
Many of you have conme |ong distances, and you’ ve
illum nated the subject to our great advantage. And
this is very inportant for the Advisory Board.

It’s very inportant, also, for the
Advi sory Board to hear the people in the audience.
Your comments, your thoughtful coments, vyour
observations, your instructions, your criticisns are
all taken in good faith. And | want to say how mnuch
| appreciate it.

|”mparticular, also, honored and pl eased,
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M. Secretary, that you have been with us yesterday,
and now today. And | want publicly to extend our
heart warmthanks to you for your contributions to the
nmeet i ng.

We are going to adjourn now until the
afternoon, at which time we wll resune our
discussion. W will recap what we’ve | earned. And we
will talk about sone additional matters, including
some upcom ng activities of the Board. But we will
resume our discussion of this subject at the beginning
of the afternoon session.

Thank you very much. Thanks to the panel .

DR KATZ: | reiterate, if anybody wants
to continue the dialogue, interested Board nenbers or
peopl e on the panel will be at the back of the room
at that corner, | guess, so we won't interfere with
t hat door.

Thank you to all for your involvenent.
Wth the kind of energy that you' ve -- do something to

hel p sol ve this.
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AAF-T-EERNOON S-E-S-S1-ON
(2:15 p.m)

DR. FRANKLIN: The afternoon session is
divided into two parts. And the first part is to |ast
no nore than 30 m nutes. Dr. Katz has graciously
agreed to permt the people who wanted to speak before
the lunch hour, and who were unable to speak. W will
conpl ete that part of the proceedi ngs now.

And at the end of 30 minutes, the Board
will go into session about things that it nust do, and
di scuss, in preparation for our next neetings.

So that, if we could have two fl oor m kes,
one floor m ke back there, then we can proceed. Thank
you.

DR. KATZ: (Pause.) You convinced the
board that they did, indeed, need nore dial ogue. So,
coul d we have the sane procedure that we followed this
norning, and just line up, and kind of two at a tine?
And the mcrophone will be down in the aisle. And
we’d | ove to hear nore from you

DR, FRANKLI N: They’'re getting the
m cr ophones now.

M5. ANDREWS: Hello. M name is Latisha

Andr ews. |’ve been living here in Denver now for
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what, three years. My whole point is, you were
tal ki ng about stereotyping, and racism and everything
el se. And how exactly to deal with it.

And | think you need to deal with it first

from your |aw enforcenment agencies. | go to work.
I"’ma full tinme student. | ama certified nurse’s
aide. I'mgoing to work to, you know, help sonebody

who’s been in a wheelchair all day go to bed, and have
sone di nner

Al ong the way, |’ mstopped three tines by
pol i cenen. "Your headlights are in the wong
orientation.” "Your break lights are flickering."
For no particular reason, other than the fact that I'm
a black female, they will stop ne.

Okay? And this seriously needs to be
addr essed. As you're going about your |aw ul
busi ness, you’' re stopped by peopl e who are supposed to
be protecting and serving you. (Applause.)

DR KATZ: Did anybody on the Board want
to respond to that?

DR FRANKLIN: The May neeting is devoted
to the question of the adm nistration of justice. W
know that that’s one of the nost critical issues that

we confront today. W' re very nmuch aware of it.
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Anyone who reads the press, and observes what’'s going
on, see who's pulled over, and who’s not pulled over
on the highway, and that sort of thing.

W're quite aware of this. And we are
going to focus attention on it. And we wll nake
recomrendations on this whole matter, because it is
very critical, very inportant, and | couldn’'t agree
with you nore. (Applause.)

DR. KATZ: Dr. Franklin, | think it’'s
maybe not clear to the audience, it certainly wasn't
clear to ne, that each one of these discussions that
takes place in various cities is on a sonmewhat
different facet of the problem of racism

DR FRANKLIN: Yes. |It’s -- each neeting
of the Board, we take up a particular thene. It was
education | ast August. And education K through 12 in
Septenber. And then we had the question of various
ot her subjects that were taken up fromtine to tine.

UNIDENTIFIED: | believe, M. Chairman, in
Phoenix it was race and poverty -- |I'm sorry, in
Phoeni x, it was race and enploynent. |In San Jose, it
was race and poverty. Here, race and stereotyping.
And yes, we wll be, as you said, we wll be

addressing the issue of the adm nistration of justice.
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DR. KATZ: Okay. Can we have our next
partici pant ?

MR, W LSON: Hel | o. My name is Mron
Wlson. | appreciate all the earlier panel nenbers
being up there, all of their years of research, et
cetera, on this particular topic.

Sonetimes | think it does hel p when you
get a refreshed ideal on what racismis. Now, |’ve
heard that power plus prejudice. |1’ve also heard that
racismis an enotional comm tnent to ignorance.

Now, in light of all of those definitions,
|’m sure that a |lot of people in this audience are
al so aware of some of those things. But one thing
that |1’ ve seen | acking, and al so that was denonstrated
at the neeting last night, was that | don't see a
dynam c force of exanple.

| don’'t see anyone -- we | won’'t say
anyone, just generally speaking, | don’t see too nmany
people trying to exenplify any type of process to
really bring about a resolution

to sone of these problens that we’ ve been
tal ki ng about here. That’'s what | would like to see.
A dynam c force of exanple. Al the way fromthe top

of the governnent, all the way down to the |ocal
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nei ghbor hoods. Dynam c force of exanple.

DR. FRANKLIN:.  Wuld you give an exanpl e
of what you mean by dynam c force of exanple?

MR WLSON:. Well, earlier a young | ady
nmenti oned how many -- how many fol ks, once they | eave
here, try -- if they' ve learned anything fromthis
process, how many people go out in their comunities,
and actively pronmote sonme of the positive things that
t hey’ ve taken away fromthis neeting.

How many people will actually do that.
And |I’m not tal king about just here. Also on the
panel, and all the way up. How many people actually
go out and do sonething about it.

Now, the incident that occurred in Bl ack
Hawk with M. Roy Smith, | don't see any federal
agency conming there to do anything about the sheriff
departnent that caused that, if you're famliar with
t hat incident.

DR. KATZ: They may not be. Wuld you
like -- nost of the panel is not from this area
Wul d you want to share it?

M5. WLSON: Well, no. | think this is
probably not the particular tinme. Basically, a black

gentl eman was hung up by his legs, and nutilated. And
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a period of two of three years, he’'s been harassed,
and et cetera.

And the sheriff departnent was conplicit
in this activity, along with a few neighbors. But
now, even though the gentl eman has been given a reward
inalawsuit, the federal governnment has not cone in,
and done anything to the sheriff departnment. Wich I
think the federal government needs to be a dynamc
force of exanple, in that particular incident. That's
an exanpl e.

EXECUTI VE DI RECTOR WNSTON: May | -- |'d
like to just speak for a nmoment to those concerns.
And we know that there are citizens, and others in
communities, looking for exanples that can be
emul at ed.

The President’s Initiative on Race has
been identifying what we are calling promsing
practices in a nunber of communities. And these are
the kinds of positive efforts that are bei ng made at
the comunity and the national |evel.

W are nmaking i nformation avail abl e about
t hese prom sing practices, both on the Wb site, and
also intend to incorporate theminto a conpendi um

For exanple, we have identified a group of nortgage
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| enders in the Ceveland, GChio area, who have, on
their own, gotten together to ensure that fairness is
acconplished in letting nortgages, and hel pi ng poor
and mnority peopl e purchase housing.

W have identified in other comunities
newspapers that are publishing series on race, to help
educate the communities about sonme of the insidious
exanpl es of stereotyping, and also indicating the
ki nds of solutions that comunity nenbers can take on.

| would Iike to encourage all of you who
have such exanples, either by individuals or
organi zations, to nake them available to us, so that
we can nake them available to those of you in this
community. And we know that there are a nunber of
things going on in this comunity.

One final point, in terns of the federal
governnent’s involvenent in helping to elimnate
discrimnation, the President, in response to
recommendati ons nmade by this Advisory Board, has
included in his FY '99 budget a substantial increase
in the federal civil rights enforcenent budget. For
the first time in over a decade, there is a
subst anti al i ncrease being recomrended. And

hopefully, it will be incorporated into the budget by
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t he Congress.
VWhich is designed, and this enforcenent
effort is designed to make it possible to be even nore

responsive to the kinds of things that were just

descri bed.

DR. KATZ: (Okay. Can we have the next
speaker ?

MS.  NELSON: | " m Audrey Nelson. And |
work with -- | won't even call it a DoD agency,

federal agency, in the Denver area. And ny main
concern is that, in |ooking at positions within ny
agency, that has over 2,000 people assigned within the
Denver area, we only have, |ike, six African-Anericans
in the 13 through 15 position, in our senior
managenent positions.

From FY 95 through 96 -- in FY 95 we
had seven African-Anericans. |In FY '96 we | ost one.
W had six. But during that sane period, white nales
and females increased by 17 positions, in 13 and
above, in one |location. The Asians decreased by one.
The H spanics increased by one. And | won't even talk
about the native Anericans, because they seemnot to
even exist. They, where | work, | won't even talk

about it. (Applause.)
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The excuses that are given, right here |

have for you, | have in ny hands, are affirmative
enpl oynent program report. It’s not affirmative
action report. It’s affirmative enpl oynent.

And what |’ m hearing from my agency is,
affirmati ve enpl oynent neans, as long as | have peopl e
that look |like you on ny staff, and we’re within the
Denver netropolitan |abor statistics, if your
percentage is 7.3 and the | abor statistics says it’'s
supposed to be 4.6 then you' re doing real good.

Because we’'re 7.3 percent. The | abor
force says we only need 4.6. So, you' re represented.
You' re doing really good. There’'s no problens. There
is not a manifest inbal ance. There’s not a
conspi cuous absence. So, we have no probl ens.

But | don't see it that way. Wien | | ook
at noving up the |adder, |’ve done the things, and
several other African-Americans have done the things,
as well as other mnorities, that they should do in
terms of education, training, career paths, trying to
outline the things they need to get ahead, and nove up
the | adder, there’'s always a new rule.

And in this case, the newrule is, they

tell ne things like, well, you didn't go out on this
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ot her assignnent that so’n’so went on, to do the dirty
work. Ckay? O, you didn't do these other things.
It’s like a new rule conmes up every tine.

But yet, you can cone up with this report
totell ne the things that you're doing, like in the
back of the book, they talk about the things that
they’re doing to change the barrier of wonmen and
mnorities in 13 and above positions.

DR KATZ: One woul d expect -- excuse ne,
you have tal ked for quite a long tinmne. One woul d
expect that the government would be an exenplary
enpl oyer. But obviously there’s a glass ceiling
t here, too.

Wul d anybody el se on the panel want to
address whether they’' re | ooking at this kind of thing?

DR. FRANKLIN: Dr. Katz, may | meke this
poi nt . This is an extended part of the norning
sessi on, because we wanted to hear from nore peopl e.
Now, we have a very limted tinme. And we're doing
this because we want to hear from nore peopl e.

So that, you nust nmake your comments
brief, so that we can hear fromas nany as possible.
Because in about ten minutes, we're going to cut this

off. And | wanted you to bear that in mnd, as you
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tal k, please.

M5. SANDOVAL: Hi. |’ m Bonni e Sandoval
| work for the Departnent of Interior. And |ike I
say, | work for the Departnment of Interior, probably
tomorrow | won’t have a job after talking to you

But we’'re in dire help at Fish and
WIldlife Service, at the accounting service. They're
so abusive to minorities, H spanics, and blacks -- |
have seen people, either people in the |last year and
a half, have nervous breakdowns. Sone have returned
back to work. Some haven’t.

They’ ve lost their hones. They ve | ost
their kids, because they don’'t have a job. They file
conplaints. It goes to EECC, and EECC does not help
us at all. They re for managenent. They' ve got two
judges that are all for nmanagenent. Before we even go
to court, we know we have |ost.

They won’t even hear our cases. The
judges take the files, the RO files, to their
of fices, and say, "W’Il nmake a decision.” And they
go ahead, and deci de agai nst each and every one of us.

Thirty percent of the people at Fish and
Wldlife are on Prozac. That’s how bad it is. And we

need your help. If you want case nunbers, we have
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probl ems, but we have solutions, too. And you should
start at the EEO mamnagers, with the Departnent of
Interior, and Babbit. Because they do nothing. They

don’ t respond.

EECC does not respond. | have spent about
20 letters to EECC. | have not had one answer back.
And | have sent themto M. -- Flores, who is sitting

right there. And |I wi sh naybe he could respond to
this. (Applause.)

DR. KATZ: Hope he does. Next speaker,
pl ease?

MR JAVI: Hello. M name is Javi Jalini.
| am a nenber of the Bahai faith here in Denver. |
just wanted to say | really appreciate what you're
doing. And | think the future repercussions are goi ng
to be enormous. And | thank you for all that.

| was born and raised in a famly that
drilled into nme the equality of all the races,
equal ity of gender, equality of everything. And what
I"d Iike to do is encourage the panel to get the
| eaders of religion involved in this dial ogue, so that
they would tell their congregations about the goodness
of all the races, and encourage fellowship anobng

everybody. (Appl ause.)




10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

142

DR. FRANKLIN: Thank you.

DR. KATZ: Thank you. I nterestingly,
nobody this norning nentioned religious institutions
as a possible format for change. But | agree with
you. Next gentlenman?

MR MARTINEZ: M nane is Luke Martinez.
|”ma professor of education, and |I'’mvery pleased to
be here today. Just a couple of quick things to
consi der.

Nunber one, the use of race sonetines can
be msleading, in that there are different races.
There’s only one race, the human race. Qur body
parts, our blood, is interchangeable. W | ook
different on the outside, and that’s good. And we’ ve
had different experiences, but there’s only one race.
This should be an initiative on human conmuni cati on.

Secondly, we need to have system c change.
If we do not change institutions, and hold people
account abl e, it beconmes  superfl uous. It’s
superficial. It’s well intended. But unless we
system cally change things. W need to re-wite the
history of the United States the way it actually
occurred. (Appl ause.)

We need to include the contributions of
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so-called ethnic mnorities in wonmen into the
curriculum Not just as victins.

Furthernore, if we don’t change the nedi a,
whi ch perpetuates hono-phobia, sexism and racism
then talks like this sinply are gratifying, but
there’s no system c change. (Appl ause.)

And finally, 1'd like to say that I
support ny friend and col |l eague, Dr. denn Mrris, and
the native Anericans, for their concerns. W nust --
we nust renmenber -- we must remenber, as G enn has
often said, that the native Anerican concept of
reality is acircle. Wre all inter-connected. Not
to mention the fact that they were here 30,000 years
bef ore anyone el se arrived. Thank you. (Applause.)

DR KATZ: Thank you.

MR. BERRY: Good afternoon. M nane is
M chael Berry, and |1'm a student here at the
Uni versity of Colorado at Denver. First of all, I'd
like to conmend this forumfor being here. Secondly,
| think these types of foruns need to occur nore
often. Just conming into town one a year, or once
every ten years, is not going to be a solution to the
probl em

The i ssues of racism and discrimnation
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are very extensive through the city. 1'd like to echo
the comments of the young |ady that spoke before ne.
The agencies that are there to help, such as the EECC
and the Colorado Civil Rights Comm ssion, those
agenci es are so overwhel ned that there’s just sinply
not enough support financially for those agencies to
be effective regul atory agenci es.

Secondly, the court systens here are just
as bad. Unless you have a |lot of nobney, it’'s very
difficult to fight discrimnation in this state.

So, | guess ny reconmendati ons woul d be,
for one, to have nore of these types of dial ogues.
That if the President is really concerned about racism
and diversity, that you have these types of foruns
nore often.

Secondly, that we do something to help the
regul atory agencies to stop discrimnation. And that
we put sone type of committee together to stay on top
of these issues, so that there is nore public
dialogue. | think that's a big problem | think
unfortunately last night, there were a | ot of people
who protested the type of dialogue. And it’s, to ne,
it’s further evidence that the powers that be really

don’t want to see effective change.
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So, we have to turn to our |eadership.
And as far as |'m concerned, if our |eadership is
really effective, we’'re going to have nore types of
di al ogue. And even beyond the dial ogue, there needs
to be sone action.

It’s fine to get here, and to give all
this lip service. But if you just cone into town once
a year, once every ten years, we have a conversation,
and you |l eave, and nothing is done, | really don't see
that it’s going to be very productive or very
beneficial for society. Thank you

DR.  KATZ: I’m sure that everyone
associated with this hopes the sane thing.

M5. WORFORD:  Good afternoon. Debor ah
Worford, acting Equal Opportunity Oficer, U.S.
Geol ogi cal Survey. As a black female in America in
1998, I don’ t experi ence Dbl atant i n-my-face
discrimnation. [It’s very subtle.

It’s when the sales clerks slide ny change
to ne, in fear of touching ny hand. 1t’s when |I'm
asked for three fornms of identification when | go to
make a charge, when the caucasi an custoner before ne
was asked for one, or no ID It’s being a nmenber of a

bank for the |ast eight years, and being denied tine
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after time a bank float.

W are all one race. W all have gifts.
And we cannot afford to | ose one individual gift based
on artificial barriers, such as disabilities, or the
color of your skin, or your race, or your sex, sexua
orientation. W should Iive together as one.

DR KATZ: Thank you. | w sh that we had
time to hear everybody, but | think we’'re only going
to have two nore -- two nore speakers.

M5. SMTH MW nanme is Syl Mdrton Smth.
And | want to thank you for being here. The dial ogue
may not be what you want to hear. It may not be what

we want to hear. But | conme today as a child of CGod

to say, we are all equal. W are all inportant.
Stereotyping, |’mso glad you have this
subj ect before us. | want to confess that

stereotyping i s not always them sayi ng sonet hi ng about
us. COten, we within our different groups, stereotype
oursel ves. W stereotype each other.

" mAfrican-Arerican. Sonetinmes there nay
be an African-Anerican who is fat, wugly, bald,
what ever. We draw conclusions. And then we don’t
like it when it’s given back to us.

The truth is, none of wus should be
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engaging init. W ought to all |ook each other in
the eye. Talk, listen, care, try to make it a better
worl d, one for the other. And that way, regardl ess of
what ever you are, you are sonebody, because GCod
created you.

| always remnd nyself every single
norning, talent is God-given. Be thankful. Fane is
man- gi ven. Be hunble. Conceit is self-given. Be
careful. W’'re all inportant. Let’s not stereotype
oursel ves or anybody el se. (Appl ause.)

MR. CORTEZ: |'m Frank Cortez. And I'd
like to say that | |lost nmy brother about two nonths
ago. And since he was Hispanic, and it was gang
related, that they didn't really followup onit. And
that’s the racismthat | felt. And | just thought 1'd
l et you all know. (Applause.)

DR KATZ: Sorry to hear it. GOkay. One
nore. (Pause.) One nore, and then | think we wll
have to turn to the Board.

MR.  VEEI NBERG My nanme is Seynour
Winberg. |1'ma senior citizen student at Metro State
Col | ege, and vice president of the Metro State Col | ege
Bahai cl ub.

One of the previous speakers called the
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i ssue of racismthe nost challenging issue. And I

agree. | agree because this nation has within its
borders the totality of the human race. Every
background is here. W are now living in an

integrated worl d, technol ogically and economi cally.

The dynamic force of exanple is this.
That if this nation solves the problemof racism it
beconmes an exanple to the rest of the world that
humanity can live in peace, no matter what its
background and origin is.

How do we get there? It’s natural to
identify with one’s heritage, with one’s background,
be it racial, religious, national, class. And these
| oyal ties are okay. There’s nothing wong with them

But we nust have a greater loyalty. The
loyalty to the human race as a whole. The
consci ousness of the one-ness of mankind nmust becone
part of us at all times. There nust be an abiding
sense within us that we are all one.

How do we get there? The primary
instrunment that’s available to this nation to get to
t hat consci ousness of the one-ness of humanity is
religion. Even in Denver, the civic religion of the

Broncos brought us together.
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But it’s inportant for the religious
| eaders of this comunity and every community, to
rai se the banner of the one-ness of mankind, and by
the dynam c force of exanple, show the rest of the
community that it can be acconplished. Thank you.

DR KATZ: Thank you. Well, you’ ve raised
t he $64, 000 question of how we get there. And would
that it only cost $64,000 to do so. kay. Yes? Dd
you want -- ?

DR. FRANKLIN:  You finish -- thank you.

DR. KATZ: Thank you all for
partici pating.

DR. FRANKLIN. W owe a special debt to
Dr. Phyllis Katz for her noderation of the panel this
norning and of the group this afternoon. It was a
nodel of excellence which we deeply appreciate.

DR KATZ: Thank you.

DR. FRANKLIN: She was nost generous to
come back this afternoon, and to handle our final
di scussi on.

Now, and | want to thank you for your
patience, and for your contributions. The
observations which you made are taken very seriously.

We could comment about each one of them but we
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didn’t, for the purpose of expediting time, and giving
nore and nore of you the opportunity.

So that, | want to thank you very nuch
Now, the nmeeting will remain public, as it is required
by law. But we have a few natters to carry on just
anong menber of the Board and the staff. And so that
if you will bear with us, we wll carry on our
di scussi on.

First, let ne ask any nmenber of the Board
who are the staff who wants to say anythi ng about the
| uncheon conversations. Wre there any things to be
| earned there, that we nust take cognizance of?

Unfortunately, | got to ny table so late
that everybody had finished eating and was getting
ready to nove around by the time | sat down. So that,
nmy table, | did not profit a great deal from the
di scussi on of stereotyping or anything else, at the
table. Does anyone else want to -- ?

M5. CHAVEZ- THOMPSON: | had a wonderfu
conversation with ny table, Dr. Franklin. And | think
t he nost novi ng exanpl e of that was soneone who said
t hat we nust take individual responsibility for our
actions, and for what we teach our children, and for

what is taught in our schools.
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And how we personally, on a one to one
| evel, can make changes. And how we can speak up
when we see ot hers speaki ng i nappropriately, or making
remar ks that, sonetines by staying silent, that we in
fact are pronoting that type of action.

There was al so anot her conversation that
we began tal ki ng about where do we begin to make the
changes to where we do not have the effects of
stereotyping. And it is so inportant for us, not just
in our higher education, but also in our elenentary
school s, in our mddle schools, in our high schools.

You know, one of the things that perhaps
this audience, and many of the audiences that we
address do not know, while we have a board neeting
once a nonth, each of us on this seven nenber advisory
board travel across the country, and have taken on
i nnuer abl e assi gnnents of visiting with
organi zations, visiting at conferences, semnars,
wor kshops, di al ogues, in various conmunities across
Aneri ca.

VW’'re not just nmeeting once a nonth. Each
of us has taken on 20 or 30 assignments, or maybe nore
for some that have been able to travel a little bit

noreso than others. Because each of us has our full
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time jobs. For those that still have their that pay
our sal ari es.

Ve travel extensively to hear not just in
foruns like this. And please understand that we know
that sonetinmes you nay | eave here frustrated, and say,
did it nmake any sense? D d we say enough?

We too are frustrated that we w sh we
could be in 100 places nore. W wll acconplish this
if you help us. And | think you have hel ped us today.
You hel ped us last night. W have a nuch better
under standi ng of the feelings of this community, and
so many ot her hundreds of comunities across Anerica.

Believe me, we heard you. W are taking
back your comments to the President. He will know
exactly how you related those comments to us today.
| certainly appreciated the conversation that |I had
with the people at ny table, and certainly with the
ot her conversations that |1’ve had an opportunity to
partake in since yesterday.

DR, FRANKLI N: Thank you. Gover nor
Wnter?

GOVERNOR WNTER M. Chairnman, to pursue
what ny col | eague Li nda Chavez- Thonpson has just said,

goi ng back to what | believe M. -- said earlier in
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this nmeeting this afternoon. That he hoped that this
woul d not be just a one-shot thing on behalf of the
Board, that we woul d cone back.

Vell, let me explain a little bit about
t he Board. | doubt that this Board will be in
exi stence for much long. W were not selected as a
per manent instrumentality. W were selected as a
tenporary advi sory board, to go around this country,
and find out fromfolks |ike you what your concerns
are.

W understand that there is no quick fix,
that there is no band-aid solution. But what | have
seen and heard here in Denver has instructed me beyond
anything that you can i magi ne.

| see in front of ne here, in this room
this afternoon, a great nmany people who are concerned
about the future of this community, and this country.
And let me say, you are not powerless. There is a
great deal of enpowernent represented in you, in your
talents, in your interests, in your idealism

And that can be reflected if enough of you
here in this community will do what hopefully we have
been attenpting to encourage around the country. And

that is to create a | ocal sense of conmunity. A | ocal
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sense of comng together. And out of the kinds of
di al ogues and di scussions that we’ve been a part of
here, develop here in this community the process by
whi ch raci sm can be el i m nated.

| agree with everyone who has spoken to
t hat subject. Racism is the great curse of this
country. But we don’t have to put up with it. W
have the capacity in this country to do away with it,
if we have the will to do it.

Now, we can’'t do it -- we can’t do it
except as it is represented in your efforts at the
community level. And | hope that out of the work of
this Advisory Board, which has been an inspiring thing
for I think all of us, that there will -- that there
will be created in this country this sense that racism
in whatever form racist speech, and racist acts, and
raci st attitudes, will be unacceptable in this society
of ours.

That’s a conm tnment we all have to nake.
W have to work toward it. And | believe that we can
acconplish it. And | believe we will acconplish it.
Because | think there’s a recognition nowthat this is
one of the nost inportant things that we have to dea

Wit h.
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DR FRANKLIN: | think we can perhaps can
come to the point now where we can nmake sone
concl usi ons about what we want to take away from
Denver. | heard you, Governor Wnter. But are there
any others of you who would |like to speak specifically
to the point of what we can take away from Denver in
our reporting. W have to -- | amone who has to nake
a report to the President of things here. So, if
you'll dictate the letter, M. Thomas, | will wite
it.

MR.  THOVAS: | don't know if | could
dictate the letter. But there’s a lot of things to
take away fromthe Denver neeting. 1’1l just focus on
one. And | think that those of us on the Board, and
those who we represent in the majority conmunity, and
the basic institutions, have to step wup our
understanding of the Anerican Indian situation.
(Appl ause.)

And Laura Harris, who is a consultant to
the group, calls it Indian 101. And -- just to get us
started, but | think not only do we have to get there.
| think we have got to get the rest of the country
t here.

Because we’ve conme face to face with this
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issue in three or four neetings, ranging from very
constructive to very enotional. And this is an issue
that’s not going to go away. And yet, on the other
hand, it’s an issue that | think can be resol ved.

And so, | think that’s -- it’s an issues
that’s -- that’s beconme nore and nore aware to us as
we’ ve begun our journey along this road. And | think
we knew we had a lot of other big hurdles. But this
one has come up to us | think as a surprising big
hurdle. And so, this neeting here, again, heightened
our sensitivity to it.

So, that was certainly sonething that |
think we’ll take away fromit.

DR. FRANKLIN: Now, I'd like to discuss
briefly sone of the upcom ng activities of the Board,
contenpl ati ng the next neetings, where the town hal
neeting will be. And | wonder if you could bring us
up to date on where we are with respect to plans for
t he next couple nonths or so.

M5. WNSTON  Yes. | would be happy to do
that. The Board has a very anbitious schedul e pl anned
for certainly the next nonth and beyond. | should
mention that the Board will be joining the President

in his next town hall meeting, on April the 14th, in
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Houston, a town hall nmeeting which will be shown on
t he ESPN channel .

It will provide an opportunity for the
President and others to talk to nmenbers of the sports
community, both professional and non-professional
sports. And to look at sports as something of an
anal ogy for how the issue of race has been treated
over tine.

In addition, we are regardi ng | ooking at
April as being perhaps the nobst intensive nonth of
di al ogue that the President’s Initiative on Race has
participated in since its creation.

W will start out the month with the
canmpus week of dial ogue, which will be April the 6th
t hrough the 9th. W expect to have hundreds of
colleges and wuniversities all over the country
sponsoring some set of activities. At | east one
activity designed to give the conmunity an opportunity
to tal k about race relations, and inproving race, not
only on the col |l ege canpuses, but in the community, as
wel | .

This is also part of our special outreach,
the Board' s special outreach, the President’s special

outreach, to young people in this country. In
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Novenber, the President sent out a letter to 25,000
young leaders in high schools, in colleges and
uni versities, essentially placing a call to action to
young people who we know will be our future, who are
our future.

To begin tal king about one Anerica in the
21st century. The thenme of the canpus week of
di al ogue is, who will build one Anerica? It’'s a
guestion that we are asking students, faculty,
adm nistrators, comunity |eaders, nenbers of the
conmunity, to address during that week, with the hope
that this will be the beginning of a sustained,
constructive conversation in many, nany comrunities
across the country.

I n addi tion, we are conveni ng what many of
you today and yesterday suggested we do with nore
intensity. W are convening a neeting of religious
| eaders, the comunity of faith, which has |ong taken
on a leadership role in bringing us together across
racial lines. That nmeeting will take place in New
Ol eans on April the 15th.

The nmonth will end with a series of days
of dial ogue. W have been reaching out to governors

inall of the states, asking that they designate Apri
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30th as a state-w de date of dial ogue.

The governors are partnering with the
national YWCA, and l|ocal chapters of the YWCA, to
begin again a series of conversations which we hope
wi ||l be sustained over time, so that communities, |ike
the community here in Denver, wll feel sone
i nspirati on and excitenment about the kind of problem
solving that hope is -- we helped to sustain here
yest erday and today.

The Board will be participating all of
these activities in sone way. Wth its next Board
neeting to take place in May, and we’ll address the
adm ni stration of justice.

M. Chairman, and nenbers of the Board, we
are working hard. W on the staff are working hard to
make sure that you have even nore opportunities, board
menber Li nda Chavez- Thonpson, to engage communiti es as
you have been over the | ast seven nonths.

DR FRANKLIN: There are a nunber of itens
that | hope we can address as a Board. Not only the
adm ni stration of justice, which is to ne very, very
pressing. W probably need to do sonet hing nore about
health. And we perhaps need to do a bit nore about

the whole field of the workpl ace.
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Al t hough we visited there, but we need to
go back, and visit it again, because it’'s so central
to the well being of all of us. And at a tinme when we
are a prosperous nation, we need to |ook nore
carefully, it seens to nme, at how we can increase the
opportunities for all of our citizens, through sharing
the prosperity that the nation enjoys.

It is no confort to many of us when we say
that our unenploynment rate is down to four percent.
Certainly that four percent isn't regarded as a
wonder f ul thing. And | don’'t nyself regard it as
wonderful. W need to do nore than we have done as a
nation, so far as sharing the great resources, and
prosperity of the nation. It is a concern.

Now - -

M5 CHAVEZ- THOWSON: M. Chairman? Just
a rem nder that while unenpl oynent may be down to four
percent, and there may be a great econom c boom in
Anerica, a |ot of people are holding dowmn two jobs,
because the pay is so | ow on nmany of those jobs.

Anot her issue that | would like to point
out, and that we have not addressed, and that | would
like to know if there is sonething that we could

address. And that has to do with immgration. There
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are many issues that border on racismin regards to
the issue of immgration.

And | have had many people ask ne if we
are going to do that. | know |l have raised it in the
past, several nonths, about when or if we're going to
do that. And | would raise that again as an issue
that | certainly would |ike to address.

DR.  FRANKI N: M. Estrada was on
comm ssion, on the inmgrati on comm ssion, who was one
of the panelists this norning. Spoke to ne privately
both in Washi ngton and here, about the inportance of
the Board giving nore attention, nore specific
attention, to the whole question of immigration, as it
relates to our various mnority groups.

As it relates, indeed, to the whole
guestion of bilingual education, and all the related
probl enms that have to do with immgration. | hope
that we can get a change to do this.

| mention this unfinished business not to
prolong the life of the Advisory Board, because | hope
its life will not be prolonged. But to indicate the
need to have, as we have said, sone continuing
institutionalization of the activities of this Board,

and even enl argenent of the activities of the Board,
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so far as that’'s concerned.

For we’re not going to solve this problem
inthe lifetime of this Board. Then, people ask ne,
well, hows it going? And | said, I will ask you how
it’s going. And | would say, as we | eave Denver,
hope you wi Il understand your responsibility to see
that it goes well after we | eave.

W continue to be heartened by the
prom sing practices that Ms. Wnston made reference
to, and those that have started since we have visited
certain place, for those promising practices.
Indicate the vitality and the vigor, as well as the
optimsm of people of our citizens, who want to keep
on trying to address this problem and solve it, if
possi bl e.

DR. KATZ: Dr. Franklin, can | ask a
question? | think this was touched on by a few
nmenbers of the audience. But what do you or the other
Board nenbers see as com ng out of this process? And
what’ s your best scenari 0?

DR. FRANKLIN: You nean, ultimtely?

DR. KATZ: Yes. After you ve finished
with --

DR FRANKLIN Well, we certainly will --
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inthe first place, let nme tell you in a nutshell, we
see a report to the President of the United States.
There ar peopl e who said here in Denver, and have said
it in other places, too, that they hope we will make
a report.

W are a creation of the President of the
United States. And he is waiting for our report.
He’s been to sonme of our neetings. W conmunicate
with himregularly. And not only is he waiting for
the report. W tell himevery nonth what we’ ve been
doi ng, and ask himto do certain things.

And | wanted to say this in the presence
of those people who were concerned about the
enforcenent of the civil rights act, and particularly
the answering of the conplaints that |ie before EECC
and so forth, that we have nade recommendations to the
Presi dent that he increase the budget for these areas.
And he has done so. And it is up to the Congress to
do that.

That’ s one thing we certainly want to rmake
certain that in that area, we have acconplished
sonet hing specific. That we will nmake a report to the
Presi dent .

W also -- that we will have fired the
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ent husi asm and i magi nati on, and the energy of these
many, nmany comuniti es. That they will catch the

spirit, and carry on after the Iife of the Board is

over.

And that this will feed on itself, and
i ncrease, and grow. And perhaps we can achieve
sonet hi ng.

Then finally, we hope that in the
Presidential report to the nation, which will be based

in part upon the report that we give him we hope that

he will seize the opportunity which he certainly
appreci ates. Because after all, he did this in the
begi nni ng.

That he will seize the opportunity to fire
this country in a way that it hasn't been fired
before. To energize it in a way that it hasn't been
energi zed before. To carry on this problemin the

best and nobst gentile, and nbst human way possi bl e.

So that we will learn to live together in the 21st
century as, indeed, one people. Cel ebrating our
differences, as we always have, as well as

appreci ating those differences.
So, that those are sone of the things that

we want to carry with us at the end. Vell, we
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continue to work. | think I will be seeing Governor
Wnter and Judy Wnston, in Los Angel es this weekend,
as they will be visiting promi sing practices in Los
Angel es. And as Governor Wnter, and Judy, and Laura
Harris, and several of us will be participating in
various neetings in Los Angeles this weekend.

| will be at the civil rights forumof the
Aneri can Federal of Labor, at the invitation of --
perhaps it was at the command of Linda Chavez-
Thonpson. And | will be at the neeting with several
of mnmy colleagues at the annual conference of the
Children’s Defense Fund, in Los Angeles, which wll
have a town hall mneeting on poverty in children.

And | will also be there to participate in
the work at the convention of the Society of Black
Engi neers, on Saturday, the 28th.

Al of us are active, and will be working
day in and day out. Sone people think that we have a
nmonthly meeting. | think I -- alnobst all of us have
a daily neeting of one kind or another with -- in one
part of the country or another.

So that these are -- some of the things
that we are going to be doing, | would urge the staff

to work as quickly, as expeditiously as possible, in
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the effort to shape up the May and June neeti ngs.
Per haps the June neeting mght be the last of the
Board, as the Board as a whol e.

And of course, that -- it remains to be
seen whet her we can get our report finished, in tine
to deliver it to the President by the end of
Sept enmber, as we now hope to do.

Do any of the other nenbers of the Board
have anything to add to what we have sai d?

DR KATZ: See you in Los Angeles.

DR FRANKLIN If not, I'lIl see you in Los
Angel es. And thank, Dr. Katz, for your -- the neeting
i s adj our ned.

(Wrer eupon, the advi sory board meeting was

adjourned at 3:10 p.m)




